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Summary and main conclusions 

The study is based on the hypothesis that countries often have a multiplicity of social programs 
and public policies that can affect the willingness of beneficiaries to contribute to the pension 
system and to formalize their employment situation. This situation certainly has enormous 
implications for the proper functioning of the mandatory individually-funded programs.    
 
The study, conducted for the Chilean case, analyzed 23 programs and public policies, highlighting 
the following conclusions:  

(i) Two approaches coexist in the design of social programs and public policies 
(protection and Social Security), which do not always work together.  

(ii) There are protection programs that have no incentives for participating in the social 
security system. In the case of Chile, it was detected that only 3 of the 23 welfare 
programs analyzed include incentives for social security coverage2.  

(iii) There are disincentives to 'positive' pension savings behavior, i.e., to remain out of the 
system, without contributing or contributing on low wages and/or sporadically. 

(iv) Social protection programs do not always enhance pension coverage3.  

The study ends with proposals to mitigate or eliminate the negative effects of social protection 
programs and enhance the aspects that increase coverage, contribution density and amounts, 
such as:  

(i) Encourage the payment of contributions by self-employed workers (albeit sporadically, 
and without losing their social benefits);  

(ii) Encourage the payment of contributions by low and mid-income groups through co-
financing by the State;  

(iii) Ensure automatic enrollment in the pension system (by default) of all individuals over 
18 and study the possibility of making an initial State contribution to the lower 
quintiles; and  

(iv) Evaluate increasing the taxable base income, delaying the retirement age - specifically 
in women - and assess the percentage of contributions destined to the individually-
funded accounts.  

To download the Executive Summary (available in Spanish only) with the details of this study and 

the presentation delivered by the Head of the Project4, please visit the following link. 
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