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WORDS FROM THE PRESIDENT
Dear Associates:
When I took the presidency of the International Federation of the Pension Funds Administrators (FIAP)
in April 2002, I accepted the challenge of working alongside with you, to achieve the reform of the social
security system. I am convinced that the social security reform is an ineludible fact for the benefit of the
workers. The reform must be accomplished: this has been proven by many countries that have already
settled pension systems based on the individual savings and capitalization.
The outcome of the new pension systems has been successful because of the benefits granted to the
workers, as well as to the domestic economies. However, lately, a paradoxical situation has risen, the
more successful the system gets and more savings are accrued in the workers funds, the higher the
political risk is. There is a serious threat that obliges us to pay careful attention and demands from us an
effort to reduce the possibility that the workers savings are used to solve problems other than their own
retirement.
Thus, besides being alert, we have to display persuasion efforts in different directions: towards the
governments, political parties, entrepreneurs, workers, the media and any other institution whose opinion
has an influence upon the different domestic communities.
In July 2002 we introduced FIAPs Strategic Activity Plan for the period comprehended between 2002
and 2004, which focuses on re-orienting our tasks. The Plan is aimed to locate FIAP as an authorized
speaker before the international multilateral organizations and, together with the local associations, lead
the social security reforms.
As from July 2002, Economist Mr. Augusto Iglesias became a member of our staff, as an external advisor
for FIAP; he is an expert in social security issues and advisor to the World Bank. In September, we had
an interview in Washington with him and World Bank top executives, the International Monetary Fund
(IMF) and the Inter-American Development Bank (BID).
The commissions goal was to introduce FIAP to the numerous international organizations that have
active roles in the discussions regarding reforms to the pension systems around the world and analyze
with them the challenges the systems are facing in those countries that have accomplished the reforms.
Once the objectives were complied with, different ways of collaboration between the FIAP and those
international organisms were stated.
The year 2002 has been a difficult period for the pension systems, specially regarding the political risks
aforementioned. We visited Argentina in July as attendants to the Meeting of the Board of Directors
and in October, attending the Conference Pension Funds: Productive Saving and Development. In
both ocassions, we met with government officials and press media. In this reunions, we emphasized the
risk of returning to the old retirement systems. Accordingly, we have been also concerned about the
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situation in Colombia and Bolivia, supporting the local associations in their efforts to avoid regulations that
may affect the system.
On the other hand, we were involved in the Entrepreneurial Mission to the Russian Federation, in the
course of the official visit of the President of the Chilean Republic, Ricardo Lagos, to that country. The
purpose of the mission was to cooperate with the Chilean government, interested in showing the
achievements obtained by Chile and other countries in the social security area. In fact, both the President
of the Russian Federation, as well has the Prime Minister pointed out to the Chilean President the
importance of the pension reforms.
We also had the chance to visit Mexico and get involved in the 3rd Convention of AMAFORE, developed
under the name Towards an Integral Social Security System, which commemorated the Fifth Anniversary
of the Mexican Pension System.
This summary has to highlight also the Seminar Regulation of the Individual Capitalization Pension
Systems: Visions of the Public and Private Sectors, arranged in conjunction with AIOS (International
Association of Pension Funds Supervisor Organizations) and FIAP, in Lima, Peru. This was the first
formal dialog instance with the institution that gathers the regulators, where some high interest issues
were developed, such as benefits, investments, coverage, etc. The analysis of the most adequate
regulations to look after the workers savings and obtain the best financing of the pensions had a
paramount importance in this forum. In this light, a very strict effort was made in order to identify the best
practice for the industry, so as to divulge and consolidate a functioning that guaranties the highest levels
in social protection.
Undoubtedly, the challenges are enormous but we also have the experience and the decision to keep
on working in the development and reform of the systems. We are making progress. We are working in
the diagnosis of our improvements with the support of the World Bank. The outcome of this task will be
exhibited in the Seminar to be carried out in Mexico in May 2003. Regardless the outcome of this job, it
is evident that the individual capitalization systems have been the response to the crisis that the old pay
as you go system was facing.
Next year also presents big opportunities that will help us to divulge and rank the FIAP as an international
organization as well as to share experiences among countries that already have a solid pension fund
system and others that are recently setting changes, i.e., Ukraine; to enhance links with countries
recently associated to our institution, as Panama; or to work hand in hand in international events, with
international organizations related to our area, such as ILO.
The endeavor we have undertaken will require our best efforts in order to successfully develop it; all our
creativity and willingness to work as a team. I am convinced that we will count with the support of each
domestic association in order to grow, develop the systems and thus grant the response that the workers
are expecting from us.

Guillermo Arthur Errázuriz
FIAPs President
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INTRODUCTION
The incorporation of the International Federation of Pension Fund Administrators FIAP took place during
the II Ibero-American Congress of Pension Private Systems, carried out in Santiago, Chile on May 3,
1996.
This meeting, which gathered more than 600 delegates from numerous countries, provided a frame for
the creation of an organization that would gather the associations and institutions from countries having
pension fund administrators and those that are in the process of implementing them.
Nowadays FIAP gathers 22 countries of the world: 16 Latin-American countries (Argentina, Bolivia,
Brazil, Colombia, Costa Rica, Chile, Ecuador, El Salvador, Guatemala, Honduras, Mexico, Panama,
Peru, Dominican Republic, Uruguay and Venezuela), 5 European countries (Bulgaria, Spain, Russian
Federation, Poland and Ukraine) and 1 Asian country (Kazakhstan).
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STRATEGIC PLAN
During the latest years, the reform to the pension systems in some countries has faced important
challenges and, in other cases, threats from the governments. In fact, FIAP has not been foreign to these
situations. Through official communications to the relevant authorities, our organization has pointed out,
in an clear and strong way, the risks of carrying out some activities or policies, therefore protecting the
systems based on the individual capitalization and the private administration of the social security savings.
In this light, it is deemed indispensable to approve and put in practice a Strategic Activity Plan for the
period 2002  2004, which emphasis will be to place FIAP as an influential actor and authorized
interlocutor in the instances where reforms and amendments to these systems are discussed.
This plan started to be applied as from July 2002, and clearly defines the strategic objectives and
identifies the relevant partners to be taken into account in the activities:

STRATEGIC OBJECTIVES:
Objective 1
To transform FIAP into an authorized speaker in front of international financial
organizations.
In order to obtain the support for the reform and amendments process of the retirement pension
system.
Objective 2
To lead, jointly with the local associations, the legislative changes and transformation
of the area.
The experience that FIAP is able to gather, from the different countries, next to the technical
soundness of our members, locate FIAP in a privileged position to propose and impel reforms to
the retirement pension systems.
This exercise of leadership contributes to the systems development and helps to neutralize any
initiative that may weaken them. In order to comply with this purpose, we will carry out activities
such as:
- Technical Research
- Seminars about high interest issues that we think timely to bring forth in each country (multifunds, foreign investment, technological supports, etc.), with the participation of domestic
technicians and executives, and
- Permanent contacts with the regulators and their organizations to formulate propositions,
submit analyses, etc.
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Objective 3
Portability of the funds.
To promote the subscription of funds portability agreements from the affiliates, which will strengthen
the ownership perception that the workers should have regarding their own pension funds. To
objectify the ownership of affiliates regarding their savings is the best guarantee for the systems
integrity.
Objective 4
Approaching union organizations.
The rejection of the systems that the union leaders state, encourages negative attitudes that the
goverments are showing to the system. Along that line, we will attempt to identify those union
leaders that have a more favorable attitude and that can express their points of view in seminars
or technical meetings. Some conjoining plans will be assessed with the employer group in the
International Labor Organization (ILO).
Objective 5
Creation of a Center or Institution for Social Security Studies.
Our plan includes also, the creation of a Scholars Net and expert consultants in retirement
pension systems of the different countries member of FIAP. In a first stage, this network, besides
becoming another sector of the systems defense, will serve as a basis, to count with a select
group of technicians participating in seminars, forums, analysis, and consultants. These experts
will be included in a special page of FIAPs web site and, eventually, in some FIAPs publications.
From an operational point of view, they will be informed about the institution activities and will
receive FIAPs publications. In a subsequent stage, we would like to transform this group into the
basis of a Study Center of modern Social Security.
Objective 6
To carry out a diagnosis of the strengths and weaknesses, opportunities and risks of
the systems in each country.
We will make a diagnosis of the strengths and weaknesses, opportunities and risks of the systems
in each country. This diagnosis will be based on the information gathered from the national
associations, visits to the countries and collection of material.
Objective 7
To conceive FIAP as a gathering and experience exchange place.
In the scope of this objective, the Assembly, Meetings of the Board of Directors and Coordinators
Technical Committee will be proposed, expecting this institution to become a gathering and
meaningful experience exchange place. Likewise, the communications among the partners will
be strengthened, which will mean an improvement to the Web site and the publications (brochures,
reports, etc.) so that the members will be permanently updated.

STRATEGIC PARTNERS:
-
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Association of each country
International organizations (World Bank, Inter-American Development Bank (IDB),
International Monetary Fund (IMF), International Labor Organization (ILO))
Regulatory organisms and its members
Investors

ACCOMPLISHMENT OF GOALS AND OBJECTIVES 2002
During 2002, different activities were carried out so as to allow us to comply with the strategic objectives.
Objective 1
To turn FIAP into an authorized interlocutor before the international financial
organizations.
Regarding this purpose the following activities were carried out:
Meeting with ECLAC
On September 9, Guillermo Arthur and Augusto Iglesias met with the Executive Secretary of the
Economic Commission for Latin America and the Caribbean (ECLAC), José Antonio Ocampo, in
order to introduce on FIAP and explore the possibilities of a united action. A panel of discussion
was agreed in approach to close positions regarding the social security reforms.
Mission to Washington D. C.
Between September 23 and 25, Guillermo Arthur and Augusto Iglesias traveled to Washington
D.C., USA, to meet with representatives of the World Bank, International Monetary Fund (IMF)
and Inter-American Development Bank (BID).
The purpose was to introduce FIAP to the most important international organizations in the
discussion of the reforms to the social security systems in the world, and exchange views about
the challenges that the system poses in the countries that have introduced those reforms.
Cooperation agreements were proposed among these organizations and FIAP, and activities to
be developed in a conjoint manner were coordinated for next year.
Meeting with the ILO
Between December 10 and 13, the XV American Regional Meeting was carried out in Lima,
Peru, held by the International Labor Organization (ILO). Guillermo Arthur, Chairman of FIAP
and Employer Member of ILOs Administration Council attended. In that event, meetings with ILO
representatives were carried out; they showed a high level of interest in arranging a Panel of
Discussion, next year, between ILO and FIAP. Likewise, they offered to publish the lectures of
the AIOS  FIAP Seminar, carried out in Peru.
Objective 2
To lead with the Local Associations the legislative changes and transformations of
the area.
Regarding this matter, the following meetings were organized:
AIOS  FIAP Seminar
In December the seminar Regulations of the Individual Capitalization: Vision of the Public and
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Private Sectors was developed in Lima, Peru, together with the International Association of
Supervising Entities of Retirement Funds (AIOS). The purpose was to promote the spreading
of sound practices regarding the regulation and supervision design, through the contrast of the
public and private visions. This forum counted with lecturers from the World Bank and ECLAC.
Participation of FIAP in Seminars organized by the members:
III AMAFORE Convention
Due to the V Anniversary of the Mexican Pension System, the 3rd Convention of the Mexican
Association of Retirement Pension Funds Administrators (AMAFORE) was carried out on July 1:
Towards an Integral System of Social Security.
In the Convention, two workshop panels were carried out. In the first one, The Reforms of
Systems around the World Guillermo Arthur exposed the issue regarding the capitalization
systems as a solution for the retirement pension crisis and Angel Martinez-Aldama, General
Director of Inverco, Spain, exposed the experience of the European social security systems.
Besides, the German social security system and the challenges presented by the demographical
aging in Mexico were exposed. The second workshop dealt with the issue Financing of
Productive Activity through the Retirement Pension Funds. The President of Mexico, Vicente
Fox attended this seminar.
II Investment Seminar  AMAFORE
Between October 9 and 11, the II Investment Seminar was carried out, organized by the
Mexican Association of Retirement Pension Funds Administrators (AMAFORE), under the title
Previsional Funds Investment Regime and its Tendencies. The purpose was to expose and
analyze the recent changes in the retirement pension fund investment regulations in Mexico, to
establish the strategic foundations to strengthen the pension system, to encourage the
understanding with other investment regulations in a worldwide scale and to reinforce the links
with other factors of the market (stockholders agents, brokers). Investment chairmen of the
Retirement Fund Administrators, AFORES, analysts, classifiers and share brokers attended.
Conference FIAP - UAFJP
On October 23, in Buenos Aires, the conference about Retirement Pension Fund: Productive
Savings and Development was held. It was organized by the Union of AFJP (UAFJP) cosponsored by FIAP. Guillermo Arthur, Augusto Iglesias and Ricardo Arriazu, a well-known
Argentinean economist, participated. The core of the analysis was to show the impact of the
retirement pension funds on the economy and on the productive savings. Government authorities
and representatives of institutions, companies, executives of the Retirement and Pension Funds
Administrators AFJP, market chambers, economists, consultants, press media and universities
attended.
Within the frame of these contacts, FIAP representatives gathered with the Experts Commission,
designed by the Argentinean Government to analyze eventual proposals for changes to the
Argentinean Social Security System, which was presided by the Secretary of Social Security,
Alfredo Conte-Grand. In the event, the inconveniences of returning to the old pay as you go
systems were exposed.
Objective 3
Funds portability
By the end of the current year, some fruits were harvested in the International Conference of
Retirement Pensions, organized by FIAP in April 2002, in Rio de Janeiro, Brazil, where
superintendents from Argentina, Chile and Peru, addressed the issue about the Right of the
Workers to Transfer their Pension Funds from a country to another. On June 25, 2002, in Peru,
a provision was issued (SBS Nbr. 560  2002), where the transference of the retirement
pension funds to the Private System of Pension Funds Administrators (SPP) of affiliates that
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transfer their definitive residence abroad was regulated. On the other hand, on August 23 2002,
in Santiago de Chile, the Chilean-Peruvian Social Security Agreement was signed. So the
affiliates to the pension system based on the individual capitalization, of both countries, are
granted the right of consolidating in one of the countries their pension funds. The above has an
important advantage taking into account the growing labor mobility, due to the globalization of the
economies.
Objective 4
Approaching union organizations.
During the current year, some ideas were posed with ILO representatives in order to organize
a gathering with union leaders. This issue and others will be exposed in the Workshop Panel
of FIAP-ILO, which is being scheduled for October 2003, in Geneva. Some countries, as Chile,
have held gatherings with union organizations; it is worth to mention the gathering organized in
December 2002, by the Chilean Association of Pension Funds Administrators with the Workers
Unions Organization (Central Unitaria de Trabajadores, CUT). In the event, both organizations
met to analyze the situation and the perspective of the Chilean Pension System.
Objective 5
Creation of a Center or Institute for Social Security Studies
In order to start the creation of an Scholars Net, a survey was conducted with all our associates
regarding the experts that may make up the group. We received a list of scholars from Argentina,
Bulgaria, Brazil, Colombia, Chile, Mexico Peru, Ukraine and Uruguay. All of them were formally
invited to participate in the net. Currently, we have received a response from thirteen scholars
interested in participating in this event.
Objective 6
Performance of a diagnosis of the strengths and weaknesses, opportunities and
risks of the system in each country
FIAP and the Social Protection Department of the Human Development Net of the World Bank
(HDNSP) signed, by the end of the year 2002, the agreement terms to carry out a research that
will review the pension amendments in Latin America and East Europe. This survey will be
submitted in the International Seminar Results and Challenges of Pension Reforms, to be
carried out in Mexico in May 2003.
For that, the World Bank, cooperating with FIAP, has conducted a survey about the pension
amendment, which has been channeled to the following countries in Latin America chosen for
this research: Argentina, Bolivia, Chile, Colombia, Costa Rica, El Salvador, Mexico, Nicaragua,
Peru, Dominican Republic and Uruguay. In the case of East Europe, the following countries
have been considered: Bulgaria, Croatia, Hungary, Kazakhstan and Poland. The survey is
made up of two modules: General design of the system and the basic Information about the
industry of the private retirement pensions and the experience with the private pension scheme.
Objective 7
To conceive FIAP as a place of encounter and experience exchange.
As usual, our institution organized the institutional activities that are pre-stated: VI FIAP Assembly,
in Rio de Janeiro, Brazil; two meetings of the board of directors, one in Buenos Aires, Argentina,
in July and the other in Lima, Peru, in December 2002. Likewise, two Coordinators Committee
meetings were carried out, one in Rio de Janeiro, and the other in Buenos Aires, in July 2002.
As part of this strategic purpose, the strengthening of the web site of our institution is intended. To
fulfill this purpose, a project of re-design and operation of the website was implemented which
was enhanced with comments and contributions from the associates. The new web site shall
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provide information about the characteristics and outcomes of the retirement pension systems of
the different countries. Likewise, it will provide information about compared regulations and,
also, provide the associates with antecedents allowing them to be permanently updated regarding
the progress and changes of the social security systems of other countries. Another purpose is
to facilitate the access to information regarding practical experiences of the funds administrations
in different countries.
During 2002 specific reports (working documents) and permanent reports (annual reports,
informative reports, semi-annual statistics reports, and the quarterly reports) were also prepared.
That helped for a better exchange of information of the events being developed in each of the
member countries.
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ADMINISTRATIVE STRUCTURE
In accordance with the provisions, FIAP includes:
Regular Members
Associations, chambers and similar institutions from those countries that have legally incorporated
Retirement Pension Fund Administrator or similar and have, as affiliates, institutions participating in the
administration, vesting or granting of benefits pertaining to these systems.
Associate Members
Institutions from those countries that, without having associations, chambers or similar institutions as those
above mentioned, are linked to the previously mentioned activities.
The Federations Board of Directors must unanimously approve the incorporation to FIAP.

AREA VICEPRESIDENCIES:
-

Mercosur Vicepresidency: Argentina.
It is also made up by Brazil, Chile and Uruguay.

-

Mercado Andino Vicepresidency: Colombia.
It is also made up by Bolivia, Ecuador, Peru and Venezuela.

-

Europe Vicepresidency: Spain.
It is also made up by Bulgaria, Russian Federation, Kazakhstan, Poland and Ukraine.

-

North America, Central America and the Caribbean Vicepresidency: Mexico.
It is also made up by Costa Rica, El Salvador, Honduras, Guatemala, Panama and Dominican
Republic.

CHANGES BEFORE FIAP REPRESENTATIVES
During 2002, the following changes of FIAPs representatives took place:
January
- Eduardo Silva P., from Mexico, resigned as Vicepresident of North America, Central America
and the Caribbean. Francisco Gonzalez A., President of AMAFORE from Mexico, was appointed
in this position.
April
- Guillermo Arthur Errazuriz, President of the Chilean AFP Association, was elected President of
FIAP, during the development of the VI Annual Assembly of Associates.
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-

Horacio Lopez-Santiso, from Argentina, resigned as Vicepresident of the Mercosur Area. In this position, Carlos Peguet, President
of the UAFJP was appointed.
Jaime Caceres, from Peru, resigned as FIAP Vicepresident.
The Panamanian Association of Pension Funds Administrator (APREVISOR) was incorporated. Juan Pastor was assigned as
representative of that institution before FIAP.

July
- The Honduran Association of Retirement Pension Funds (AHFOPEN) was incorporated as adherent partner to the federation.
Gustavo Martinez, President of AHFOPEN, was assigned as representative of same institution.
September
- Antonio Lopes Cristovao, from Brazil -ANAPP-, resigned his position as Alternate Representative before FIAP. In this position,
Osvaldo do Nascimento, Vicepresident of ANAPP was assigned.
October
- Willy Vargas Villalobos, from Costa Rica, left the position as Representative before FIAP and in his place William Villalobos, Head of
the Board of Directors of the Retirement Pension Administrator of the Banco Popular, was assigned.

BOARD OF DIRECTORS AND MEMBERS AS OF DECEMBER 31, 2002

Directive Board:

Mr. Guillermo Arthur E.
President
Chile

Mr. Carlos Peguet
Vice-president Mercosur Zone
Argentina

Mr. Mariano Rabadán
Vice-president Europe Zone
Spain

Mr. Francisco González A.
Vice-president North America,
C. America & the Caribbean Z.
Mexico
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Mr. Luis Alarcón M.
Vice-president Mercado Andino Zone
Colombia

Members:

Mr. Julio Vargas L.
Bolivia

Mr. Fernando A. Pimentel
Brazil ABRAPP

Mr. Osvaldo do Nascimento
Brazil ANAPP

Mr. Nikola Abadjiev
Bulgaria

Mr. William Villalobos U.
Costa Rica

Mr. Gilberto Pazmiño A.
Ecuador

Mr. Edwin Sagrera
El Salvador

Mr. Valeri N. Sivachenkov
Russian Federation

Mr. Sergio Archila G.
Guatemala, INVERMA

Mr. Arturo Argueta M.
Guatemala, Plan de
Prest. Emp. M.

Mr. Gustavo Martínez
Honduras

Mr. Aidar Alibayev
Kazajstan
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Mr. Juan Pastor
Panama

Mr. Alfonso de los Heros P.
Peru

Mr. Pawel Wojciechowski
Poland

Mr. Andrés Aybar
Dominican Republic

Mr. V.I. Kopeykin
Ukraine, Non Estate Pension
Funds Association

Mr. Kostyantyn Palyvoda
Ukraine Arkada Bank

Mrs. María D. Benavente
Uruguay

Mrs. Norma L. de Dueñas
Venezuela

NEW MEMBERS
One of the main purposes of the federation has been to incorporate as partners the different countries that have chosen a saving and
individual capitalization systems, establishing and maintaining direct co-ordination with different associations and institutions related to this
issue.
Due to the VI Common Assembly of our institution, the incorporation as partner of the Panamanian Association of Pension Administrator
APREVISOR was confirmed, and Juan Pastor, Vice-President of APREVISOR was assigned as director of FIAP.
Likewise in July 2002, the Honduran Association of Pension Funds (AHFOPEN) was incorporated to the organization, and Gustavo
Martinez, chairman of the AHFOPEN was assigned director of FIAP.
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TECHNICAL COMMITTEES
Our institution has the following technical committees:
-

Coordination Committee of associations and institutions affiliated:
This committee, composed of managers and directors of the associations, hold annual meetings,
previous to the development of the Board of Director Meeting and the General Assembly of
Partners. During the year, it develops different issues regarding the social security area, which
are defined previous to each meeting.
Additionally, this committee must be a support interface among countries.

-

Operations Committee:
This instance is responsible for those issues related to the management and performance of the
different Administrators. It involves aspects such as affiliates transference, rendering of benefits,
collection activities, etc. The American, Central America and Caribbean Vice-presidency is in
charge of this committee, that is currently lead by Mexico.

-

Committee of Legal Regimes:
This group is devoted to the study of legal projects and amendments to the respective social
security systems of the member countries and Mercosur Vice-presidency, Argentina is in charge.

-

International Affairs Committee:
Its scope of action is focused towards the removal of barriers that prevent the free investment flow
of the management at an international scale. The Vice-presidency of Mercado Andino, headed
by Colombia, is in charge of this committee.

-

Capital Market Committee:
This group is oriented to the establishment of standards that facilitate the investment flows of the
pension funds of the Latin American countries, to the other countries of the world, and to work for
the criteria unification, regarding the risks for investment. The Vice-presidency of Mercado
Andino, headed by Colombia, is in charge of this committee.

-

Promotion, Divulgement and Culture Committee:
The job of this committee, whose administration is under Chilean leadership, comprehends the
promotion, divulgement and creation of social security culture in different countries. Within their
area of competence is to develop interesting issues for the countries that are incorporated to the
organization.
The aforementioned committees are currently made up by representatives of the following
countries: Argentina, Bolivia, Colombia, Costa Rica, Chile, Ecuador, Mexico, Peru, Dominican
Republic, Uruguay and Venezuela.

ASSOCIATED INSTITUTIONS
The International Federation of Pension Funds Administrators is a non-profit organization, unrelated to
any political, union activity or expression, and it has an open door policy for any association or institution
related to the social security issue, to be incorporated as member.
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Currently, associations and institutions from 22 countries are involved with the FIAP.
COUNTRY
ARGENTINA
BOLIVIA
BRAZIL
BRAZIL
BULGARIA
COLOMBIA
COSTA RICA
CHILE
ECUADOR
EL SALVADOR
SPAIN
RUSSIAN FEDERATION
GUATEMALA
GUATEMALA
HONDURAS
KAZAKHSTAN
MEXICO
PANAMA
PERU
POLAND
DOMINICAN REPUBLIC
UKRAINE
UKRAINE
URUGUAY
VENEZUELA

INSTITUTION
Federation of Retirement Pension Fund Administrators, UAFJP.
Bolivian Association of Retirement Pension Administrators. *
Brazilian Association of Complementary Social Security Closed Entities,
ABRAPP.
National Association of Private Social Security, ANAPP.
Bulgarian Association of Retirement Funds.
Colombian Association of Retirement and Unemployment Fund
Administrators, ASOFONDOS.
Complementary Retirement Pension Plan Administrator of the Community
Development Peoples Banks.
Association of Pension Fund Administrators.
Ecuadorian Association of Investment and Trust Funds Administrators.
Salvadorian Association of Pension Funds Administrators. *
INVERCO, Association of Collective Investment Institutions and
Retirement Funds.
NPF League.
INVERMA Corp. International Retirement Pension Fund.
City Hall Employees Benefit Plans.
Honduran Association of Retirement Pension Funds.
Association of Retirement Pension Funds of Kazakhstan.
Mexican Association of Retirement Pension Funds, AMAFORE.
Panamanian Association of Pension Funds Administrator, APREVISOR.
Association of Retirement Pension Fund Private Administrators.
Polish Retirement Pension Fund Chamber.
Dominican Association of Retirement Pension Fund Administrators,
ADAFP.
Ukrainian Association of Non-Governmental Funds.
Arkada Bank.
Retirement Pension Funds Administrator, República Corp.
Mercantil, Retirement Pension Fund Administrator.

* In process of estabishing.

EXTERNAL ADVISORSHIP:
As of july 2002, Augusto Iglesias, Economist, with a post degree in University of California, Los Angeles,
U.S.A., became part of our staff, as an external advisor Mr. Iglesias also is senior partner of PrimAmerica
Consultores (Chile), expert in social security issues and World Bank consultant.
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ADMINISTRATION
Executive Secretary: Gladys Otárola Santillana
Studies Analyst:
Rocío Gutiérrez Saldías
Administrative Assistant: Katia Solar Riveros
Location:
Telephone:
Fax:
E-mail:
Web site:

Santiago, Chile
Avda. 11 de Septiembre 2155, Torre B, Piso 14, Providencia.
(56 - 2) 381-1723 Anexo (111 y 120)
(56 - 2) 381-2655
fiap@fiap.cl
http://www.fiap.cl

Miss Katia Solar, Administrative Assistant;
Mrs. Gladys Otárola, Executive
Secretary;
Miss Rocío Gutierrez, Studies Analyst.
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INSTITUTIONAL ACTIVITIES
FIAP, in accordance with their strategic objectives, organized, during this period, FIAPs Annual Ordinary
Assembly, and also meetings, seminars and international events related to our interest issue, that we will
detail as follows:

II TECHNICAL COMMITTEES COORDINATORS MEETINGS OF THE AFFILIATED
ASSOCIATIONS AND INSTITUTIONS
This event was carried out in Rio de Janeiro, Brazil, on April 23, 2002 , under the presidency of Pedro
Corona B. and had the participation of representatives from Argentina, Bolivia, Colombia, Costa Rica,
Chile, Mexico, Peru and Dominican Republic. It was agreed to develop tasks in the commission and
collection issues. Likewise, it was proposed to the Assembly to develop internal studies issues, such as:
own expenses and imposed by the State, investment systems, divulgement and comparative studies of
the commissions. Regarding a study that may be asked from third parties, the following issues were
proposed: vesting, capitalization systems versus pay as you go system, unaccounted liabilities, and
costs for the transition regimes and portability of the social security savings for those workers that change
their residence.

On the picture, from left to right:
Mr. Jorge Castorina, Advisor, Pension and Retirement
Association Union, UAFJP, Argentina.
Ms. Kathya Vaca, Regional Manager, Futuro AFP,
Bolivia.
Mr. Marvin Rodríguez, Manager, Operadora Banco
Popular, Costa Rica.
Mrs. Gladys Otárola, Executive Secretary, FIAP.
Mr. Horacio López Santiso, Director, Pension and
Retirement Association Union, UAFJP, Argentina.
Mr. Pedro Corona Bozzo, Ex President, FIAP.
Mr. Rodrigo Galarza, Vice President, Colombian
Pension and Unemployment Funds Administrators
Association, ASOFONDOS, Colombia.
Mr. Francisco Margozzini, General Manager, Pension
Funds Administrators Trade Association, Chile.
Mr. Alberto León, General Manager, Private Pension
Funds Administrators Association, Peru.
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SEMINAR SITUATION OF THE PRIVATE SOCIAL SECURITY SYSTEMS IN LATIN AMERICA
This symposium was also carried out in Rio de Janeiro, Brazil, on April 24 and had the participation of
well-known specialists of FIAP and the World Bank. This was an important event to analyze issues
affecting the pension funds in Latin America. In this event, the member countries exposed their views,
which generated a very meaningful dialog among the attendants.

From left to right:
Mr. Alfredo Conte-Grand, Secretary of Social Security,
Argentina.
Mr. Horacio López Santiso, Director, Pension and
Retirement Association Union, UAFJP. Argentina.
Mr. Hermann Von Gersdorff, Main Economist, World
Bank. U.S.A.
Mr. Pedro Corona Bozzo, Former President, FIAP.
Mr. Gustavo Loyola, Former President, Central Bank of
Brazil.
Mr. Luis F. Alarcón, President, Colombian Pension and
Unemployment Funds Administrators Association,
ASOFONDOS. Colombia.

VI ANNUAL ORDINARY ASSEMBLY OF PARTNERS
With the participation of representatives from Argentina, Bolivia, Brazil, Chile, Colombia, Costa Rica,
Ecuador, El Salvador, Spain, Guatemala, Mexico, Panama, Peru, Poland, Dominican Republic, Ukraine
and Uruguay, the VI FIAPs Annual Ordinary Assembly  was carried out in Rio de Janeiro, Brazil on
April 25, 2002. In this event, the President of FIAP, Mr. Guillermo Arthur was elected. He is also the
President of the AFP Association of Chile.
In the event of this ocassion, the Assembly thanked in a special way Mr. Pedro Corona for the work
developed in the last six years, period in which he was the President of the Federation and unanimously
was named FIAPs Honorary President.
The spokesman participating in the VI Assembly, expressed their deep concern about the situation in
Argentina, seriously affecting Argentinean workers, which was represented in the Manifesto of Rio de
Janeiro.
This document provided meaningful elements, which are comprehended, partly in the Declaration of
Rio de Janeiro which was widely divulged to our partners as well as to the top executives of the
governments of the countries having private social security systems.

Assistants to FIAP´S VI Annual Assembly.
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DECLARATION OF RIO DE JANEIRO
The document points out that the saving and individual capitalization systems set up an
immediate amendment within the social security regimes, due to the financial unfeasibility
that the pay as you go system present.
It emphasizes that the individual capitalization and saving system has proven results
extraordinarily successful, for the workers as well as for the economy of the countries.
Likewise, it points outs that these systems ensure the ownership that the affiliated have over
their social security savings.
However, the document also confirms the co-existence of the pay as you go systems in
competence with the capitalization systems in some countries. That has lead some
governments to propose some discriminatory provisions in detriment of the latter, which
damages the trust that the workers must have in their social security systems.
Facing these facts, the Assembly stated that the individual capitalization and saving systems, due to their
recent creation, require the support from the public powers, in order to gain the workers trust regarding
the compliance with the social security benefits. This should be so, especially after the negative experience
that the crisis of the pay as you go systems have had.
In the specific case of Argentina, it is pointed out that the lack of support to the operation of
the amended systems has created an environment favorable for the government to convert
the workers investment from dollars to Pesos in order to face an economic crisis. This
means a partial appropriation of the workers individual savings, so the government ignored
the main attribute of the new system that is the right of ownership that the workers have over
their resources.
The document encourages the government to take any measures tending to strengthen the
individual capitalization and saving systems and promote those initiatives that may deepen
and improve the system.

MANIFEST OF RIO DE JANEIRO
In a special way, the VI Assembly had an enunciation regarding the weak situation of the Argentinean
Pension Funds, which was represented in a FIAP manifesto.
The aforementioned document points out that the countries incorporated in FIAP express in an unanimous
way their deep concern about the undue change to Peso of the social security savings of nine million
Argentinean workers, which are invested in foreign currency. This action represented an appropriation
of resources.
Facing the practical unfeasibility for those workers to use their rights in an individual way, the International
Federation of Pension Funds Administrators, which incorporates 22 countries of three continents, has
made a strong address of attention to the international community so that, through the institutions and
corresponding means, any pertinent measure may be adopted so as to protect the savings, exclusive
owned by the workers, allocated to provide them with a dignified old age.

III INTERNATIONAL CONFERENCE ABOUT PENSIONS
For the third consecutive year, this international event about pensions was carried out in
April 26, 2002, in Rio de Janeiro, which was prepared together with FIAP, the Brazilian
Association of Closed Institutions for Complementary Social Security (ABRAPP) and the
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National Association of Open Private Social Security (ANAPP) of Brazil.
In the forum, there were representatives from FIAP, European Federation of Pensions
(EFRP) and the associations of Canada and Nigeria.
Regional reports from Latin America, Europe, the States and Africa were presented.
Besides, the following issues were addressed:
-

Pension Funds and Development of the Financial Markets
Pension Funds Investments: Regulation and Vision
Workers Right to Transfer their Social Security Savings from one country to another
World Pension Association, WPA and their future plans
On the picture, from left to right:
Mr. Fernando A. Pimentel, President, Brazilian Closed
Private Social Security Entities Association, ABRAPP,
Brazil.
Mr. José Roberto Savoia, Social Security Secretary,
Brazil.
Mr. Pedro Corona Bozzo, Ex President, FIAP.
Mr. Antonio Lopes Cristovão, President, Bradesco
Previdencia e Seguros, Brazil.
Mr. Alan Pickering, President, European Federation for
Retirement Provision, EFRP, Belgium.
Ms. Olufunlola Jeje, Director, NAL Asset Management
& Trustees, Nigeria

III TECHNICAL COMMITTEE COORDINATORS MEETING OF THE ASSOCIATIONS AND
INSTITUTIONS MEMBERS
This event took place on July 22, in Buenos Aires, Argentina. This time the associates of FIAP exchanged
experiences about general interest issues and there was a report on the progress of the studies made
up to that date. The results of the study about Commissions and Investments were presented. There was
a suggestion to carry out a study on the Disability Insurance.
On the picture, from left to right:
Mr. Francisco González Almaráz, President, Mexican
Pension Funds for Retirement Association, AMAFORE,
Mexico.
Mr. Guillermo Arthur, President, FIAP.
Mr. Carlos Peguet, President, Pension and Retirement
Association Union, UAFJP, Argentina.
Mr. Luis F. Alarcón, President, Colombian Pension
and Unemployment Funds Administrators Association,
ASOFONDOS, Colombia.
Mr. Rodrigo Galarza, Vice president, Colombian
Pension and Unemployment Funds Administrators
Association, ASOFONDOS, Colombia.
Mr. Francisco Margozzini, General Manager, Pension
Funds Administrators Trade Association, Chile.
Mr. Alberto León, General Manager, Private Pension
Funds Administrators Association, Peru.
Mr. José Alfredo Reynoso, General Director, Mexican
Pension Funds for Retirement Association, AMAFORE,
Mexico.
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V BOARD OF DIRECTORS MEETING
On July 23, 2002, in Buenos Aires, Argentina, took place the V FIAPs Board of Directors Meeting, in the
event, Guillermo Arthur, Chairman, presented the Strategic Plan of Activities for the period 2002  2004
and the activities to carry out during the remaining of 2002. In the event, the contract of an external
advisor, Augusto Iglesias, Economist with a post-degree in the University of California, Los Angeles,
U.S.A., partner of the PrimAmerica Consultores, was also approved.

SEMINAR REGULATION OF THE INDIVIDUAL CAPITALIZATION SYSTEM: VISIONS OF
THE PUBLIC AND PRIVATE SECTORS
In association with The International Association of Pension Funds Supervisory Organizations (AIOS),
the seminar Regulation of the Individual Capitalization System: Visions of the Public and Private Sectors
was carried out in Lima, Peru on December 5 and 6, 2002. It had the attendance of more than 200
people coming from Argentina, Bolivia, Chile, Colombia, Costa Rica, Ecuador, USA, Honduras, Mexico,
Panama, Paraguay, Peru, Dominican Republic and Venezuela.
On the first day issues such as models and priorities of the supervision, benefit vesting and regulation,
from the industries as well as from the regulators point of view were addressed. On the second day, the
issues dealt with were regarding the price formation; regulation and supervision of marketing and sales;
regulation and supervision of investments. There was a special attention to the issue: Accomplishments
and Challenges of the Peruvian Pension System.
Likewise, some essays documenting the steep world trends lead by Latin America, on behalf of the
individual capitalization systems.
The closure of the event had as lecturers the Peruvian Economy and Finances Minister, Javier Silva
Ruete; the AIOS Chairman, Superintendent of AFP from Chile, Alejandro Ferreiro; FIAP Chairman,
Guillermo Arthur; the chairman of the Association of Private Pension Funds Administrators of Peru,
Alfonso de los Heros, and the Bank and Insurance Superintendent of Peru, Juan Jose Marthans.
Besides, the General Director of the International Labor Office (ILO) Juan Somavia and the former
Chilean Minister of Labor and Social Security, José Piñera participated in the event.
As a summary of this seminar, it was concluded that the new systems are a progress in regards to the old
ones, and that it would be a mistake to revoke the amendments already made. Likewise, the same
consensus regarding the feasible reforms in the areas of investment and benefits were agreed.

On the picture, from left to right:
Mr. Juan Ariztía, President, Ariztía Investments, Chile.
Mr. Alejandro Ferreiro, President, Association of
Pension Funds Supervisory Organisms, AIOS.
Mr. Robert Palacios, World Bank Economist, U.S.A.
Mr. Guillermo Arthur, President, FIAP.
Mr. Enrique Horacio Picado, Superintendent,
Administrators of Retirement and Pension Funds, AFJP,
Argentina.
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VI BOARD OF DIRECTORS MEETING
On December 6, 2002, in Lima, Peru, the VI Meeting of FIAPs Board of Directors, presided by Guillermo
Arthur, took place. The budget for the next period was presented and important agreements were taken
regarding the future activities.

ATTENDANCE TO INTERNATIONAL SEMINARS
During 2002, FIAP attended to a number of international seminars and events:
JANUARY:
Santiago, Chile.- Conference about Natural Resources and Growth, organized by the
World Bank and Central Bank of Chile.
APRIL:
Rio de Janeiro, Brazil.- Meeting of the Steering Committee, organized by the World Pension
Association, WPA.
MAY:
Sao Paulo, Brazil.- II Conference of the Pension Funds, carried out by the Organization for the
Cooperation and Economic Development (OCDE), that counted with the participation of the
Economy Ministry, Social Security, Getulio Vargas Endowment and ANAPP.
JULY:
Mexico City, Mexico.- AMAFOREs Third Convention, Towards an Integral Pension System,
which commemorated the Fifth Anniversary of the Mexican Pension System. FIAPs Chairman,
Guillermo Arthur participated as a lecturer.
AUGUST:
Santiago, Chile.- Ceremony for enacting the Multi-funds System.
Mexico City, Mexico.- Forum about Perspectives and Challenges of the Saving Systems for
Retirement carried out under the frame of the Amendment Project to the Saving System for
Retirement Law.
SEPTEMBER:
Montevideo, Uruguay.- 12th Meeting FIABCI of the South Zone. In the event Fernando
Antonio Pimentel, Chairman of ABRAPP and Director of FIAP participated, exposing the issue
New Ways of Real State Financing.
Santiago, Chile.- Ceremony for enacting the Unemployment Insurance.
OCTOBER:
Ixtapa Zihuatanejo, Mexico.- II Seminar on Investments Amafore about Investment Regime
of Social Security Funds and its trends. Guillermo Arthur participated representing FIAP; he
exposed the issue Multi-funds: The New Scheme to Manage the Social Security Saving
Buenos Aires, Argentina.- Lunch-Conference Pension Funds: Productive Saving and
Development, organized by FIAP and the Union of AFJP. Lecturers were Augusto Iglesias,
partner of Primamerica and external advisor for FIAP, and Guillermo Arthur, Chairman of FIAP,
who had to conclude with closure of the conference.
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On the picture, from left to right:
Mr. Augusto Iglesias, Partner, Primamérica, Chile
Mr. Guillermo Arthur, President, FIAP.
Mr. Carlos Peguet, President, Pension and Retirement
Association Union, UAFJP, Argentina.
Mr. Ricardo Arriazu, Ex Advisor, B.C.R.A., Argentina.

DECEMBER:
Lima, Peru.- 12th Regional American Meeting of the ILO. Guillermo Arthur, in his position as
Chairman of the FIAP and employer member of the Administration Council of the ILO attended.

ATTENDANCE TO MEETINGS AND EVENTS
During 2002, FIAP met with the following authorities from the member countries of the FIAP and
International Organizations.
MARCH:
Santiago, Chile.- Meeting with the Main Specialist in Activities with the Employers of the ILO,
Jacobo Varela.
Santiago, Chile.- Meeting with the special spokesman from Ukraine and State Secretary, Yurly
Sergeyev.
APRIL:
Santiago, Chile.- Meeting  Lunch, for the ceremony to the sign the Agreement for cooperation
between the Chilean Superintendence of AFP and the Dominican Republic Superintendence.
SEPTEMBER:
Washington D.C., USA.- Guillermo Arthur and Augusto Iglesias traveled to Washington D.C.,
USA, to meet with representatives of the IMF and IDB.
Moscow, Russian Federation.- Guillermo Arthur is part of the official party that traveled with
the Chilean President, Ricardo Lagos in his visit to that country. The Chairman of FIAP held
meetings with representatives of the main pension funds of Russia.
OCTOBER:
Santiago, Chile.- Working Breakfast with the delegation of the Public Health and Social Policy
Commission of the Senate of the Czech Republic, headed by Zuzana Roithová, President of the
Senate.
NOVEMBER:
Santiago, Chile.- Meeting with the FIDES General Manager, Jorge Claude.
Santiago, Chile.- Meeting with Laura Holliday, Project Assistant of OECD, Peter Taylor, Chief
of the Corporate Government and Mike Lubrano, Main Financial Specialist, both members of the
International Finance Corporation (IFC).
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PUBLICATIONS AND STUDIES
One of the important tasks of the institution is the issuance, publication and spreading of information to the
associates. During 2002, the Semi-annual Statistic Bulletin and the Monthly Informative Bulletin continue
to be issued in a periodical way.

BIANNUAL STATISTIC BULLETIN
The 11th and 12th versions of the Semi-annual Statistic Bulletin were prepared. They contain the figures
as of December 2001 and June 2002, respectively. These documents are available in Spanish and
English.
These documents comprehend information regarding the number of affiliates and contributors, administrated
funds, composition of the investment portfolios, number of sellers, amount of transference, negotiating
structures, commission schemes, stockholding composition, and important economic information of the
member countries.

MONTHLY INFORMATIVE BULLETIN
The Monthly Informative Bulletin continued to be issued, publishing 9 issues. In June, the bulletin started
with a new design that makes it look more appealing and allows a quicker reading. This instrument seeks
to inform about the latest events in the social security area, interesting events and seminars, as well as
about new publications. In this case, the bulletin can also be found in Spanish and English.

QUARTERLY REPORT
The publication of the Quarterly Report is also maintained, containing the statistics information about the
funds and affiliates from all the associated countries.

DATABASE
The document Directory FIAP continued to be provided, which is a database containing the names of the
main executives of the Administrators in each associated country, telephone numbers, postal and electronic
addresses, in addition to the web sites. It also provides information about the supervisory institution of
each country and the public ministry to where they belong.
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CORPORATE ANNUAL REPORT
The third version of FIAPs Corporate Annual Report was issued in Spanish and English corresponding
to the fiscal year 2001. A complete report of the activities, documents, meetings and studies carried out
during the period was presented.
This document includes the goals and objectives for the year 2001 and the standard reforms carried out
during the period to the social security regimes of the associated countries. Five hundred issues in
Spanish and 250 issues in English were distributed mainly to authorities and to those that visited the
Federation during 2002.

WORKING DOCUMENTS
During the period, a number of studies were performed, some of them were the outcome of works carried
out by the Technical Committee of Coordinators.
Among them, we can find:
w
w
w
w
w

Main criticism to the AFP system  August 2002
Comparative Study of Commissions July 2002
Financing Pymes and Pension Funds  July 2002
One Line of Business (comparative record)  July 2002
Collection (comparative record)  July 2002
This material will be included in the FIAPs web site page soon.

BIBLIOGRAPHIC PUBLICATION
During 2001, a number of documents related to the pensions  books, statistic bulletins, reviews,
magazines, etc. were received, which was informed of in the monthly bulletins.
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DIVULGEMENT
WEB SITE DEVELOPMENT PROJECT
As an important area of the communication strategy, FIAP has developed a project to encourage the
exchange of information through the Internet.
Among FIAPs most important goals, we can find:
-

Information regarding the characteristics and outcomes of the pension systems of the countries
that have introduced amendments
Information regarding compared regulations in different countries
Information regarding the progress and changes in the pension systems of the different member
countries
Making available the access to the information about practical experience of the fund administration
in the different countries for their members.

The FIAP Web Site should be the main means to comply with these goals. However, in order to
accomplish that, it is necessary to:
-

Re-define its contents
Re-define its layout
Re-define the process to keep it updated

In addition, information or antecedents that are frequently consulted should be included and also the site
should be more appealing and easy to use.
The maintenance and optimization should be a continuous process to ensure that the latest available
information is included.
During 2002, the project was prepared and an adequate vendor has been selected to implement it. We
expect that it will be operative as from May 2003.

COMMUNICATIONS
During the year, the statistics of the funds and affiliates and the results obtained from the implementation
of amendments based on the individual capitalization continue to be divulged.
Press clips were sent by e-mail to the different means, in reference to the statistics and the quarterly
report. Likewise, the different broadcasting means domestic as well as international contacted FIAP and
requested information regarding the social security systems from different countries. It is remarkable the
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support that we received from our associates to keep the press directory updated. We have more than
200 addresses of press media in ten countries.

VISITS
During the period, we received important people and delegations from different countries from Latin
America, Europe and Asia, interested in finding out the characteristics of the individual saving and
capitalization social security systems in Chile as well as in other countries belonging to FIAP.
Latin America.- We received delegations from Nicaragua, one from the Superintendence and another
from the Credit Bank of Central America, of that country. We also received missions from Costa Rica, from
the Operator of Pensions and Unemployment Vida Plena and from the Control Division of the AFAP of the
Central Bank of Uruguay.
Europe.- A mission from Bulgaria visited us, headed by the Deputy Minister of Labor and Social Policy,
belonging to the program Social Security Systems in South America, that is aiming to train pension fund
managers; and a delegation from the Russian Federation, headed by the Chairman of the State Pension
Fund
Asia.- It is also remarkable the visit of a delegation of authorities from the Labor Direction and Social
Security from the Province of Shenyang, China.
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DEVELOPMENT OF CAPITALIZATION SYSTEMS
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FIGURES
By the end of the year 2002, 18 of the 22 associated countries to the FIAP had a total of 91.666.038
affiliated workers, which have in their respective individual savings accounts, the funds as per the
equivalent of US $ 208.579 millions.

AFFILIATED WORKERS
The number of affiliates was increased in a 14% during the period, from 80.130.651 workers in the year
2001 to 91.666.038 in 2002.
In the Latin America countries with social security amendments, the total of affiliated workers is 57.033.549,
which means an increase of 8% in relation to the last year, in which the amount was 52.689.654 affiliated.
In Latin America, the countries with better relative evolution have been Costa Rica and Dominican
Republic, whose increases in affiliates have been 32% and 24%, respectively. The only country that
presents a decrease is Panama, with a fall of 52%, due to the fact that the affiliates to the mandatory
pension funds correspond only to workers from the public sector, who were compelled to contribute
between 1972 and 1996. Many of these workers have started to get pensioned.
In the case of Ecuador and Dominican Republic, countries that already modified their pension systems,
the information corresponds to voluntary funds, due to that as of the date of analysis the new system is not
yet operative.
On the other hand, in Latin American countries whose social security systems are still in the process of
amendment, the total of affiliates increased to 6.768.165 in 2002, meaning an increase of 14%, in relation
to the previous year.
Regarding the European and Asian countries that have already amended their social security system (and
are incorporated in the FIAP), the number of workers affiliated went from 15.675.155 in 2001 to 17.135.016
in 2002, with an increase of 9%. In this group Bulgaria is highlighted with an growth of 214%, since in the year
2001 only the Occupational Pension Funds were operating (it was just the beginning of the affiliation of the
Universal Pension Funds), while in the period 2002, the information corresponds to both funds. In the
countries that are in the process of amendment of their social security systems, the total of the affiliated workers
shows a growth of 84%, from 5.827.940 in 2001 to 10.729.308 in 2002.

MANAGED FUNDS
The amount of the managed funds as of December of each period has been expressed in US dollars,
taking as reference the currency par value at the closure of each cycle.

37

The pension funds administrated (countries associated to FIAP) show a decrease of 4% during 2002,
from US$ 217.895 millions in 2001 to US$ 208.579 millions in 2002.
In the case of Latin America, in the countries with previsional reforms, the funds amounted to US$ 92.593
millions in 2002, with a decrease of 3% in relation to 2001. This decrease is explained, mainly by the
decrease of the funds managed (expressed in US Dollars) in Argentina, Panama and Uruguay. The fall
of 45% in the Argentinean funds is the consequence of the serious economic and financial crisis of the
country, which involved a strong devaluation of their currency.
In the case of Panama, we can observe a decrease of 25%, due to the retirement process of a
meaningful amount of workers, as pointed out in the above paragraph.
The fall of 15% in the amount of funds managed in Uruguay is related to, as well as in the case of
Argentina, the impact in the national financial crisis.
In the Latin American countries whose social security systems are in the process of amendment, the funds
accrued amounted to US$ 56.053 millions in 2002, with a decrease of 28% in regards to the previous
year as a consequence of the strong variation of the exchange rate in Brazil.
In the case of the European and Asian countries that already amended their social security systems, the
funds shown a growth of 44%, from US$ 5.702 millions in 2001 to US $ 8.226 millions in 2002. It is
remarkable the favorable evolution of the funds in Bulgaria, since in 2002 the Occupational and Universal
Pension Funds started to operate, while in 2001 only the Occupational Funds were operating.
Ultimately, in the countries of Europe where the social security is in the process of amendment, the funds
recorded an increase of 34%.
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FIAP NUMBER OF AFFILIATES AS OF 12.31.2002 AND 12.31.2001
Latin American
Countries

Affiliates
12.31.2002

Affiliates
31.12.2001

Var. %
02-01

Countries with Reformed Systems:
Argentina
Bolivia
Colombia
Costa Rica
Chile
Ecuador (1)
El Salvador
Mexico
Panama
Peru
Dominican Republic (2)
Uruguay

9.106.349
760.959
4.715.948
1.174.768
6.708.491
237.398
992.824
29.421.202
206.000
2.993.782
99.164
616.664

8.843.089
691.590
4.336.379
889.260
6.427.656
226.442
919.805
26.518.534
427.840
2.732.071
80.024
596.964

2,98%
10,03%
8,75%
32,11%
4,37%
4,84%
7,94%
10,95%
-51,85%
9,58%
23,92%
3,30%

TOTAL

57.033.549

52.689.654

8,24%

Countries whose system are being Reformed:
Brazil

6.768.165

5.937.902

13,98%

TOTAL

6.768.165

5.937.902

13,98%

Europe and Asia
Countries

Affiliates
31.12.2002

Affiliates
31.12.2001

Var. %
02-01

Countries with Reformed System:
Bulgaria (3)
Kazakhstan (4)
Poland (5)

1.277.988
4.968.961
10.888.067

407.541
4.630.205
10.637.409

213,59%
7,32%
2,36%

TOTAL

17.135.016

15.675.155

9,31%

6.529.308
4.200.000

5.827.940
n.d.

12,03%
n.d.%

TOTAL

10.729.308

5.827.940

84,10%

TOTAL FIAP

91.666.038

80.130.651

14,40%

Countries whose system are being Reformed:
Spain
Russian Federation

(1)
(2)
(3)
(4)
(5)

Ecuador: Affiliates to voluntary pension funds as of 06.30.2002 and 12.31.2001 (Information not available to one Administrator)
Dominican Republic: Affiliates to voluntary pension funds as of 09.30.2002 and 12.31.2001
Bulgaria: Contributors to universal and occupational pension funds as of 06.30.2002 and contributors to occupational pension funds as of 06.30.2001
Kazakhstan: Affiliates as of 06.30.2002 and 12.31.2001
Poland: Affiliates as of 09.30.2002 and 12.31.2001
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FIAP MANAGED FUNDS AS OF 12.31.2002 AND 12.31.2001
Latin American
Countries

Funds
Thousands of US$
12.31.2002

Funds
Thousands of US$
12.31.2001

Var. %
02-01

Countries with Reformed System:
Argentina
Bolivia
Colombia
Costa Rica
Chile
Ecuador (1)
El Salvador
Mexico
Panama
Peru
Dominican Republic (2)
Uruguay

11.408.978
1.143.839
5.481.964
136.272
35.515.270
14.265
1.088.296
31.748.135
451.450
4.526.604
184.489
893.364

20.786.258
935.626
4.955.370
20.877
35.460.770
13.430
779.718
27.146.106
599.056
3.622.078
167.924
1.045.400

-45,11%
22,25%
10,63%
552,74%
0,15%
6,22%
39,58%
16,95%
-24,64%
24,97%
9,86%
-14,54%

TOTAL

92.592.926

95.532.613

-3,08%

Countries whose system are being Reformed:
Brazil

56.052.863

77.945.712

-28,09%

TOTAL

56.052.863

77.945.712

-28,09%

Funds
Thousands of US$
12.31.2002

Funds
Thousands of US$
12.31.2001

Var. %
02-01

Countries with Reformed System:
Bulgaria (3)
Kazakhstan (4)
Poland (5)

121.030
1.431.580
6.673.572

44.181
1.203.802
4.453.523

173,94%
18,92%
49,85%

TOTAL

8.226.182

5.701.506

44,28%

Countries whose system are being Reformed:
Spain
Russian Federation

50.094.478
1.613.003

38.714.919
n.d.

29,39%
n.d.%

TOTAL

51.707.481

38.714.919

33,56%

208.579.452

217.894.750

-4,28%

Countries
Europe and Asia

TOTAL FIAP
(1)
(2)
(3)
(4)
(5)

Ecuador: Voluntary pension funds as of 06.30.2002 and 12.31.2001 (Information not available to one Administrator)
Dominican Republic: Voluntary pension funds as of 09.30.2002 and 12.31.2001
Bulgaria: Universal and occupational pension funds as of 06.30.2002 and occupational funds as of 06.30.2001
Kazakhstan: Funds as of 06.30.2002 and 12.31.2001.
Poland: Funds as of 09.30.2002 and 12.31.2001
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CHARACTERISTICS OF THE PENSION SYSTEMS
A total of 22 countries are associated to the International Federation of Pension Funds Administrators
(FIAP). Most of them have already implemented the pension systems based on Individual Savings and
Capitalization, mandatory or voluntary.
The main characteristics of the pension systems of the members of the FIAP and other countries are
detailed as follows.

1.- MEMBER COUNTRIES
ARGENTINA
This country achieved the institutionalization of the Integrated System of Retirement and Pensions (SIJP)
through the approval of the Law 24.241, on September 23, 1993. This law gave origin to a pension
regime with a joint character, with a universal component financed by the State and one with individual
capitalization.
The affiliation to SIJP is mandatory for the dependent and self-employed workers, who can freely choose
the capitalization system or the pay as you go system.
The Retirement and Pension Fund Administrators (AFJP) manage the workers resources that are
under the individual capitalization regime, institutions that operate under the supervision of the
Superintendence of AFJP.
The contribution to the AFJP System is 27% of workers income; a 11% provided by the worker, that is
allocated to the chosen regime, and a 16% provided by the employer to finance the pay as you go
regime. In the case of the affiliated workers to the individual capitalization regime, a decree from the
Executive Branch of Government, of November 2001, reduced from 11% to 5% the personal contribution
to same regime. However, another provision on the same hierarchy will re-state it through increases of
two percentage points in March, July and October 2003.
The benefits for the affiliated workers granted by the system comprehend aging, disability and survival
pensions. The first is financed by the amount accrued in the individual capitalization account of the
worker, while the disability and survival pensions are financed by a private insurance and the contribution
rendered by the Public Social Security Regime, if necessary.
The State ensures a minimum pension, granting an Universal Basic Benefit (PBU), to the people that
have reached the retirement age and have recorded contributions at least during 30 years. Besides, a
supplementary pension will be granted to those have effected contribution in the old system.
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BOLIVIA
This country created the Mandatory Long Term Social Security (SSO), the only system that
replaced completely the pay as you go scheme. The replacement was effected with the enacting
of the Law 1.732, on November 29, 1996.
The affiliation to the new system is mandatory for the dependent workers, while the self-employed
can do it at will.
The Pension Funds Administrators (AFP) have under their responsibility two funds: the Individual
Capitalization Fund (FCI) and the Collective Capitalization Fund (FCC), that is financed with
resources coming from the privatization of companies. Through the Law 2427 of November 2002,
it is stated that the AFP will invest an amount of the capitalization, the stocks of the FCC in terms of
the FCI; so the payment of the Solidarity Bonus (BONOSOL) will be financed. (More details of the
changes incorporated by this law in the Chapter Reforms of Rules and Regulations).
The Superintendence of Pensions, Securities and Insurance supervises the functioning of the
administrators.
The contribution is composed by a workers contribution (12,21% of his gross salary), that is
allocated in the individual capitalization account (10%), to cover the premium of a common risk
insurance (1,71%) and to finance the overheads of the AFP (0,5%). Besides, there is an
additional contribution from the worker (1,71%) to pay the premium of the health or disability
accidents and death insurance qualified as professional risk.
The Private System is in charge of the retirement, disability and/or death per common risk and
disability and/or death per professional risk benefits.
The State ensures only the contribution to the old system through granting a Certificate of Quotation
Compensation. It does not ensure a pension or a minimum performance of the investments of the
administrators. It does not ensure either pensions in the case of bankruptcy of the AFP nor the
payment of the Bonosol, if the Collective Capitalization Fund becomes insolvent.

BRAZIL
The enactment of the laws 108 and 109, in May 2001, regulated the private social security for
pensions, abrogating the Law 6.435 of 1977. In this system there are two regimes that are
complementary: the Official and Mandatory Social Security lead by the State and the Supplementary
or Private Social Security.
The affiliation to the Official Social Security is mandatory for every worker, while the Supplementary
Social Security is voluntary and companies as well as workers are adherent to it.
The Private Social Security is managed by unit and investment trust societies. The private unit
institutions, non-profit ones, were created to benefit the workers of a company or a group of
companies, while that in the private investment companies, all the economically active population
can contribute. These administrators are supervised by the Social Security and Social Assistance
Ministry, in the case of private unit societies and by the Economic Ministry in the case of the private
investment one.
The benefits granted by the Private Social Security correspond to retirement per disability, aging,
special retirement and per service term complied.
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BULGARIA
In 1999 two fundamental laws were approved: the Supplementary Law for Voluntary Pensions
(approved on June 20) and the Mandatory Social Security Code (approved on December 17),
that comprehends the Pension State System and the Mandatory Supplementary Pension System.
Therefore, a joint character regime became in force, in which an individual capitalization system
and a pay as you go system are both in force.
The State System embodies all economically active people. The Universal and Occupational
Funds compose the Mandatory Supplementary Pension System. The affiliation to the Universal
Funds is mandatory for all the workers born after January 1, 1960, while the affiliation to the
Occupational Funds is only mandatory for those who develop their activities under a labor risk
situation.
The administration of the Mandatory Supplementary Pensions System is under the responsibility
of the Private Pension Companies, which at the same time, have under their responsibility for the
Universal and Occupational Funds. The State Insurance Supervision Agency (SISA) controls
the activities of these companies and the pension funds.
The contribution to the State System is 29% of the taxable gross income for the workers born
before 1960, who do not participate, in the Mandatory Supplementary Pension System. In the
case of the workers born after 1960, they contribute with a 27% of the taxable gross income to the
State System and a 2% to the Mandatory Supplementary Pension System (Universal Fund)
which is contributed to by the employer and the worker. In the case of the Occupational Funds, the
contribution goes from a 7% to a 12%, depending on the type of worker (contributions as per the
employer).
The State System ensures the aging, disability and death risks, while the Private System ensures
a permanent supplementary pension and cover the risk of death.
The State does not grant nor ensure any minimum benefit in the Mandatory Supplementary
Pension System.

COLOMBIA
In December 1993 the General Pension System was approved, by means of the Law 100/93. In that
way a system started in which a Medium Premium Solidarity Regime with Definite Benefit and a Individual
Saving Regime coexist and compete with each other. In December 2002 the Law 797 amending the Law
previously pointed out was approved. (More details regarding the changes incorporated by this law in
the Chapter Reforms of Rules and Regulations).
The dependent workers must choose one of these systems, while the self-employed workers can affiliate
to either at will. The affiliates only can move from a system each three years. With the implementation of
Law 747, the affiliation of the self-employed workers is also mandatory and the transfer from systems can
only be effected each five year. On the other hand, it was defined that after the law has been in force for
a year, the affiliated will not be able to move to another regime whenever he is 10 years or less from the
retirement time, in order to have an aging pension.
The private regime is based on the individual capitalization and managed by the Pension Fund
Administrators Societies, one line of business societies, under the supervision and control of the Banking
Superintendence.
The contribution in the case of the employed workers is a 13,5% of the monthly gross salary, stated as
a maximum in 20 minimum salaries or US$ 3.000 (75% of this contribution is financed by the employer
and the remaining is contributed by the worker). In the case of the self-employed workers, 13,5% is
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financed completely by the affiliate. Those who contribute an amount equal or over four minimum salaries
have to make an additional contribution of 1% to the Pension Solidarity Fund (FSP). The rate of
contribution will increase in a progressive way with the new law of pensions
The General Pension System covers the aging, disability, death and funeral service assistance.
The affiliates to the individual saving regime that have contributed for 1.150 weeks and comply with
determined ages (57 years for women and 60 for men) have the right to an aging pension equivalent to
a minimum salary; if there is a delta between the pension that the affiliate can finance and the minimum
salary, the State will take part on it, to ensure a minimum pension. Besides, the State ensures a Pension
Bonus for those who have transferred to the Individual Saving Regime and have made contributions to
the old system.

COSTA RICA
On February 18, 2000, the Law 7.983 or Worker Protection Law was approved. It amended the
Pension Regime. The provision originated a joint system, conformed by the Disability, Aging and Death
Regime of the Pension Fund of Costa Rica; the Mandatory Supplementary Pension Regime; the
Voluntary Supplementary Pension and Saving Regime; and the Non-Contributive Regime of the Costa
Rica Pension Fund. Likewise, the functioning of the existing operators and the supervisory system was
regulated. The Mandatory Supplementary Pension Regime is an individual capitalization regime and
has as a goal to supplement the benefits stated in the Disability, Aging and Death Regime of Costa Rica
Pension Fund.
In June 2000 the process of mandatory affiliation was initiated and in May 2001 the transfer of resources
by the Centralized System of Collection SICERE started.
The administration of funds is under the responsibility of the Operators of Supplementary Pension Plans
(OPC), which are corporations regulated by the Pension Superintendence, autonomous organization
assigned to the Central Bank of Costa Rica.
The contribution to the individual saving account corresponds to a 4,25% of the workers salary and is
allocated as follows:
Contributor
Worker
Employer
Employer
Employer
(*)
(**)

Contribution
1%
0,25%
1,5
3%

Allocation (*)
Banco Popular
Banco Popular
Insurance National Institute and Learning National Institute
Labor Capitalization Fund (**)

Before the Law 7.983, stating a re-distribution of the existing charges.
50% of this contribution is transferred to the mandatory individual saving account.

The OPC, in addition to the aging pension plans, can grant disability and survival plans.
In the Mandatory Supplementary Pension Regime, the State does not grant the benefit of a minimum
pension. For those that do not have access to a pension, there is a welfare regime, managed by the
Pension Fund of Costa Rica
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CHILE
Through Decree Law 3.500, of November 4, 1980, Chile established a new System of Pensions
based on the individual saving and capitalization that replaced completely the pay as you go
system.
The new system began operations on May 1, 1981. From that date on, the new dependent
workers were affiliated compulsorily, and the self-employed may be affiliated at will. Besides, the
workers adherent to the pay as you go system were given the option to transfer to the new
system.
The Pension Fund Administrators (AFP) are the ones in charge of collecting and managing the
funds corresponding to the contributions, which are supervised by the Superintendence of AFP.
The contributions correspond to a percentage of the salary or fee perceived by the affiliated, with
a maximum of 60 Unidades de Fomento1 . They are composed by a 10% of the taxable income,
allocated to finance the pension plus an additional contribution, stated for each administrator (it
fluctuates between a 2,09% and 2,55%), that is used to pay the premium for the disability and
death insurance of the worker, that is contracted with underwriters and finance the overheads of
the AFP. There is no other contribution from the employer, he is just the withholder agent.
The system grants the benefits of aging pension (at a legal or an early age), disability and
survival.
The State ensures a minimum benefit to the ones that cannot finance it with the amount accrued in
their individual capitalization account, in that case they have to comply with the requirements
stated by the law.
In the case in which the workers have opted freely to transfer to the individual capitalization
system, those contributions to the previous regime (pay as you go) are accounted for through the
issuance of an Acknowledgement Bond.

ECUADOR
In November 2001 the Law 55 amending the Social Security Law was approved. This regulation
introduced meaningful changes to the Ecuadorian pension system. However, currently this law is
unstable because of the lack of enactment from the Constitutional Court regarding a partial objection
claimed by the Republic President to the regulatory body. The Law 55 states a joint character
pension system, with a mandatory joint regime, financed by the State, a mandatory individual
capitalization and one supplementary voluntary saving.
The affiliation to the intergenerational regime and to the individual capitalization regime, as per the
provision would be mandatory for all workers, regardless their relation as dependent or selfemployed.
The administration of the workers savings in the mandatory individual capitalization regime and
the voluntary saving would be under the responsibility of the Grantee Companies, of Pension
Fund Administrators, which would be supervised by the Social Security Direction of the Bank and
Insurance Superintendence.
The workers would choose the mandatory individual capitalization regime over the second bracket
of their taxable income, over US$ 165 and with a maximum of US$ 500. For the first bracket of
1 The Unidad de Fomento (U.F.) is a currency unit that readjust its rate on a daily base as per the inflation
(Consumer Price Index, IPC). As of December 31, 2002, the UF value was $16.744,12 (US$ 23,5)

45

their taxable income (up to a salary of US$ 165), the workers would contribute to the
intergenerational solidarity regime.
The mandatory individual saving regime would cover the contingencies of aging, disability and
survival. The benefits for disability retirement and the transitory subside per disability would be
financed by each administrator through the contract of a solidarity disability insurance with an
insurance company.
The State would grant an Assistance pension per aging or disability to the people who do not have
enough resources to comply with their vital survival needs and have reached 70 years or more,
or who are disabled in an absolute and permanent manner to develop any paid work, whatever
their age.

EL SALVADOR
In December 1996, the Legislative Assembly approved the Organic Law for the Superintendence
of Pensions and the Law of the Savings System for Pensions. The latter compose the legal frame
for the new individual capitalization pension system. This new system, unique and mandatory will
replace in time the current pay as you go system.
The affiliation is mandatory for all the workers that are entering the labor force for the first time and
workers under 36 years old that are affiliated to the Public Pension System at the time of starting
operations of the new system. The affiliation is voluntary in the case of self-employed workers.
The administration of the new system is under the responsibility of the Administrator Institutions of
Pension Funds, private institutions regulated by the Superintendence of Pensions.
The contribution to the new system is 13% of the taxable income; where the worker contributes
with a 6,25% and the employer the remaining 6,75%. From the 13% contributed, a 10% is
allocated to the individual account and a 3% (contributed by the worker) is allocated to pay the
Disability and Survival Insurance and the overhead of the individual accounts administration.
The benefits granted by the system correspond to aging, common disability and survival pensions.
The State ensures a minimum pension to every affiliated that complies with the requirements stated
by the Law. The adherents to the system being pensioned by early retirement in the individual
capitalization regime do not have the right to this state guarantee. Besides the State acknowledge
the contributions made to the public system, through a Transference Certificate to all those who
have transferred to the private system.

SPAIN
In 1987 the Law 8/87, regarding Pension Plans and Funds was enacted. Therefore, in Spain
there are three social security systems: Mandatory Social Security, managed by the State;
Supplementary Pension Plans of Companies, voluntary, and the Individual Pension Plans.
The affiliation to the Supplementary Pension Plans is voluntary, individual as well as of company,
so the Pension Funds are constituted per agreement between the company and the unions.
The business agents, companies whose exclusive and excluding function is to manage the
Pension Funds, carry out the administration of the Pension Funds. However, Insurance Companies
authorized to operate in the area of life insurance, provided that they have required minimum
financial reserves, can also manage the funds.
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There is a Control Commission conformed by workers representatives  beneficiaries and
promoters, with an even representation since 2001. This institution supervises the functioning of
each pension plan. Besides the pension funds are subject to the supervision and inspection form
the General Direction of Insurance and Pension Funds organization pertaining to the Economy
Ministry.
The contribution to the system is chosen by each affiliated when they elect a determined plan,
since they can be either defined contributions, defined benefits or a mix of both.
The Plans of Supplementary Pension cover: retirement, disability and death. Likewise there is the
option to dispose, in a special circumstance and under certain assumptions, of the funds in case of
extensive unemployment or serious illness.
As it is a supplementary system, the State does not ensure a minimum pension in the private
system, but it does in the public one.

RUSSIAN FEDERATION
In May 1998 a Federal Law related to Non-State Pension Funds (NPF) was enacted, so the Russian
pension system was composed by a mandatory state system and a voluntary saving system, composed
of the Corporate Funds and Individual Pension Plans.
The management of the Corporate Funds and Individual Pension Plans corresponds to the administrators
operating under the general supervision of the Inspection of Pension Funds, institution authorized by the
Commercial and Social Development Ministry.
The affiliation to these funds is voluntary for every worker. The contribution to the Non-State Pension
Funds is carried out, generally, by the employer who pays the pension to their workers. However there
are cases in which both contribute.

GUATEMALA
The Social Security System is in the State hands and managed by the Guatemalan Social Security
Institute (IGSS). Besides, together with the state regime, the Private Pension Funds coexists, and
currently they are in the process of issuing an amendment to the social security system.
The benefits of the current pension system are those for disability, aging and survival.

HONDURAS
On December 06, 2002 the Decree 319-2002 or Law of Supplementary Optional Regime for the
Administration of Private Pension Funds was enacted, which generated the voluntary pension
system.
The voluntary funds are under the responsibility of the Pension Fund Administrators, AFP.
However, most of the population is still affiliated to the Social Security Honduran Institute. The
National Commission of Banks and Insurance is in charge of the supervision of the AFPs.
The amount of the contribution is determined by the worker and can be effected by him or by his
employer. Additionally to the Pension Funds, the law is open to the possibility for the employer to
create, in a voluntary way, an unemployment fund managed by his elected AFP.
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The system grants aging pensions, disability and survival. The State does not grant guarantee to
the pensions.

KAZAKHSTAN
On June 20, 1997 the Amendment to the Pensions in Kazakhstan was decreed. It was in force as
from January 1, 1998. This is the first country from the Community of the Independent States that
introduce an amendment to the pensions, so adopting the Private Pension System as unique and
mandatory regime.
The non-state pensions are trust corporations and can administrate open or corporate pension
funds. All the workers can deposit their savings in the open funds, while in the trust ones only those
pertaining to the investing fund company can do it.
Three institutions are responsible for the management of the contributions: the Pension Funds, the
Pension Asset Administrative Companies and the Custody Banks.
The workers contribution to the pension saving funds corresponds to 10% of their income, having
also the possibility to effect voluntary contributions.

MEXICO
The new Social Security Law, published on December 21, 1995 and enacted on July 1, 1997, is
one of the most transcendental in the Mexican social security. This law regulates five branches of
the social security. One of those branches is the Retirement, Unemployment in an Advanced Age,
and Aging, foundation for the current Mexican pension system by means of individual capitalization
and savings, as an unique and mandatory system, for the workers affiliated to the Social Security
Mexican Institute (IMSS). In this manner the previous State Pay as you Go System (managed by
the IMSS) was replaced. In December 2002, the amendment to the Retirement Saving System
Law (LSAR) was published. It seeks to widen the benefits of the pension system. (More details
about this amendment in the chapter Reforms of Rules and Regulations).
In order to regulate the function of the retirement saving system, on May 23, 1996, the Law for
Retirement Saving System (LSAR) was enacted. Subsequently on December 10, 2002, the
amendments to the LSAR were published, and a big progress was accomplished in the area of
renovation of the pension system. However, there are still workers of the public, federal, state,
municipal and army administration, among others, who are subject to other social security laws, so
they continue to contribute in different pension systems, many of them under the pay as you go
scheme managed by public institutions.
The Retirement Funds Administrators (AFORES), exclusively, are the ones to manage the individual
saving accounts for the workers retirement and the operation of the Investment Societies Specialized
in Retirement Funds (SIEFORES). The individual account resources are invested in those societies.
The National Commission of the Savings System for the Retirement (CONSAR) is in charge of the
coordination, regulation, supervision and surveillance of these institutions.
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The workers individual account is composed by the following sub-accounts:
1.- Retirement, Unemployment in an Advanced Age, and Aging Sub-account (RCV): It
receives the quotas and contributions effected as follows:
Contributor
Employer
Worker
State
State

*

Retirement
2% of the SBC
N.A.
N.A.
2% of the SBC

Unemployment at an advanced age and aging.
3,150% of the SBC
1,125% of the SBC
0,225% of the SBC
4,5% of the SBC

Social Quota *
N.A.
N.A.
5,5% of the SMGDF
5,5% of the SMGDF

SBC.- Base Salary for contribution.
SMGDF.- It refers to the Minimum General Daily Salary of the Federal District.
The Federal Government contributes to the individual account of each worker a 5,5% of the
SMGDF per worked day, as a conceptual Social Quota, that is quarterly updated as per the
inflation acknowledged as National Consumer Price Index (INPC).
N.A.- It does not contribute.
The Social Quota is quarterly updated as per the inflation as from July 1997.

2.- Housing Sub-account: The employer contributes with a 5% of the SBC to the National
Housing Fund, resources that are managed by the National Housing Fund Institute for Workers
(INFONAVIT), which grants the rates that the institute itself determines. The main purpose of this
sub-account is the purchase of a house; however, at the time of workers retirement those
resources that are still in this sub-account will add up to the RCV Sub-account in order to conform
the constitutive amount of the pensions.
3.- Voluntary Contributions Sub-account: The worker and/or employer may effect voluntary
contributions whenever they want, without minimum or maximum limits. The worker has the right
to effect withdrawals each six months as form the first deposit. However, as from the amendment,
the terms is reduced to two months in SIEFORES that are different to those basic ones.
4.- Supplementary Contributions Sub-account (incorporated in the amendment of 2002):
The worker or the employer may effect voluntary contributions, which can be withdrawn only
when the requirements for the retirement are complied with. Some fiscal incentives will be
granted for these contributions.
For the Unemployment in an Advanced Age and Housing contribution, in 1997 was established an initial
maximum of 15 times the SMGDF, which increases annually one salary for each subsequent year up to
25 SMGDF in the year 2007. For the 2% for aging, 25 SMGDF are contributed from the beginning of the
new system.
The resources accrued in the RCV sub-account and Voluntary Contributions are invested in the
SIEFORES, managed and operated by the AFORES, which acquire stocks and bonds in the Mexican
financial system. The AFORES may charge as per managing the funds a percentage on the balance,
on the flow or on both concepts. As per the estimations from the CONSAR, the average annual commissions
are 1,68% of the SBC.
The system grants benefits for aging retirement and unemployment in an advanced age. The disability
and death insurance is managed by the IMSS.
The State do not grant an Acknowledge Bond. However, the worker that contributed under the previous
Law of Social Security, at the time of complying with the requirements to obtain their pension, they have
the right to chose between the pension granted by IMSS (pay as you go mechanism) and the pension
that can be acquired with the accrued resources in his Individual Account. In the case of choosing the first
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option, the fund managed by the AFORE will be given to the Federal Government.
The State ensures a minimum pension to the workers complying with the requirements for their retirement
(1.250 weeks contribution and 60/65 years old) and that they have not accrued enough resources to
cover a pension, which is equivalent to 1 SMGDF.

PANAMA
This country created the Savings and Capitalization Pension System for Public Employees (SIACAP) by
means of the Law 8, approved on February 6, 1997.
The affiliation to the SIACAP is mandatory for every public worker, except for those that at the time of the
enactment of the law were receiving pensions and those public workers that, as of December 31, 1999,
would comply with the requirements to obtain a supplementary pension or retirement.
The workers in a free manner choose the investment administrator institution that may deem convenient
for their funds.
Each public worker contributes monthly a special voluntary contribution corresponding to a 2% of his
monthly salary. Additionally, the State contributes a 0,3% monthly from the salaries earned by the public
workers.
The SIACAP grants additional benefits to the permanent disability, permanent or absolute disability as
per professional risk and aging pensions, which are granted to the public servants as per the Organic
Law of the Pension Fund.

PERU
The Private Pension Fund System (SPP) was created by means of the Law 25.897, on December 6,
1992. This system is based on the Individual Capitalization and operates in competence with the National
Pension System (SNP), that is a state regime granting pensions under the pay as you go pattern.
The affiliation to a Pension Fund Administrator (AFP) is voluntary for all the dependent and self-employed
workers since they have to choose between both systems.
In the private system, the Pension Funds are managed by the AFPs, that are regulated by the Bank and
Insurance Superintendence.
The average workers contribution to the private system is 11,51% of his taxable income, from which a
8% goes to the individual capitalization account and the remaining is distributed between the Insurance
Company (financing the insurance of disability and survival) and the AFP.
The system grants aging, disability and survival pensions.
In the case of the workers who changed to the new system, the State acknowledges the contributions to
the old pay as you go regime by means of an Acknowledgement Bond. Besides, as from 2002, the
system acknowledges a minimum pension on behalf of those affiliated that having contributed for more
than 20 years do not get an individual fund able to finance a pension equivalent to 430 soles (US$ 123).
In these cases, the State takes on the commitment to issue a supplementary Acknowledgment Bond to
finance the necessary to reach that pension.
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POLAND
On November 1998, the President of the Poland Republic signed the Social Security System Law and
by the end of December 1998, signed the Pension Funds Law. Thus the pay as you go system and
individual capitalization system coexist.
The affiliation to the individual capitalization system is mandatory for everyone being 30 years old;
optionally for the workers between 31 and 50 years old and in the case of the older than 50, those are
maintained in the state system. It is worth to observe that those entering the individual capitalization
system stay partially in the pay as you go system.
Universal Pension Societies (PTE) have been established for the administration of the Open Pension
Funds. The Superintendence of Pension Funds (UNFE) supervises these Societies.
The contribution to the system is 36,59% of the workers net salary. A 7,3% is allocated to the pension
fund (capitalization system) and a 29,29% is allocated to the pay as you go system. The employer
contributes with 17,88% and the worker with the remaining 18,71%.
The State grants the benefit of a minimum pension, which is 533 zlotys (US$ 140).

DOMINICAN REPUBLIC
On May 9, 2001 the law 87-01 was enacted, which creates the Dominican Social Security
System, which includes protection to pensions, health and labor risks. The new Pension System
is based on the individual saving and capitalization and has an unique character.
The affiliation of the dependent and self-employed workers to the system is mandatory, unique
and permanent. The dependent workers from the public and private sectors, belong to the
Contributive Regime; the self-employed workers with incomes equal or above the national minimum
salary belong to the Contributive Regime  Subsided; and the self-employed workers with unstable
or lower salaries than the national minimum one belong to the Subsided Regime.
Pension Fund Administrators (AFP) were created, and they are in charge of the administration of
reserve funds, which can be private, public or joint capital. The Pension Superintendence
supervises these institutions.
The contributions correspond to a 10% of the salary. From this percentage, the worker contributes
with a 2,88% and the employer a 7,12%. From the total, a 8% is allocated to the individual
account of the affiliated; a maximum of 1% for the Insurance Company; 0,4% for the Social Joint
Fund; 0,5% to cover the overhead of the respective AFP and 0,1% to finance the operations of
the Pension Superintendence. The contributions will increase gradually up to 10%; the first year
the contribution is equivalent 7% of the taxable income, from which a 1,98% is made by the
worker and 5,02% made by the employer.
The system grants the benefits for aging, total or partial disability, unemployment for advanced
age and survival pensions.
For the wage earner pertaining to the Contributive Regime, it is ensured a minimum pension
equivalent to 100% of the legal lower minimum salary, which is financed by the Social Joint Fund.
Therefore, those workers that do not achieve the minimum pension equivalent to 100% of the
legal lower minimum salary at the time of their retirement are subsided. In the case of those selfemployed workers, adherent to the Contributive Subsided Regime that do not achieve enough
resources, the State ensures a minimum pension equivalent to 70% of the private minimum salary.
Likewise, for the disabled, unemployed and self-employed workers with unstable income and
lower than the minimum salary, the State ensures a joint pension equivalent to 60% of the public

51

minimum salary.
The State will grant an Acknowledgement Bond for the affiliated up to 45 years old, that are
protected under the Social Security Law and the Civil Pensions and Retirement of the State.

UKRAINE
In April 1998 the Main Directives of the Amendment of the Ukrainian Pension System was approved.
Currently this country has initiated a process of amendment in order to make more efficient the state
system of pay as you go and they are discussing in the Parliament a project to incorporate the voluntary
pension system. Likewise, the mandatory pension law is being debated.
Notwithstanding, currently some private voluntary funds are in operation, which are not yet regulated
under a specific pension law.

URUGUAY
The new pension system was created on September 3, 1995, by means of the Law 16.713, giving rise
to the amendment on 21 that same month, by means of Decree 359/995. It is a joint regime, receiving the
contributions to the workers and grants benefits in a combined way. A portion of the contributions is
allocated to the intergenerational joint regime and the other to the mandatory individual saving regime.
The new reserve system is mandatory for all the workers that, as from April 1, 1996 were younger than
40 years old. Subsequently, any person entering the labor market is incorporated to the system. The
obligation to contribute to the individual saving regime was established in April 1996, and it rules for the
salaries above $ 5.000 (around US$ 650), figure that by the end of 2000 was increased to $10.076
(around US$ 805), and as of December 31, 2002 increased to $10.760 (around US$ 400, after the
currency adjustment in June 2002).
The Pension Saving Fund Administrators (AFAP) are in charge of the administration of the individual
capitalization accounts and only the banks and financial broker institutions can constitute an AFAP. The
Control Division of the AFAP pertaining to the Central Bank of Uruguay regulates these administrators.
The workers contribution is a 15% of his salary. From the contribution to the AFAP a variable commission
is deducted, it includes the overhead commission (1,921%), the insurance premium (0,812%) and the
commission for balance custody (0,00312%). This data is as of September 2002.
The system grants pension benefits for aging, complete and partial disability and survival.
Only the Intergenerational Solidarity Regime ensures minimum benefits (retirement per advanced age,
total or partial disability, and survival pension) to those who comply with the requirements stated in the
provisions in force. The Social Security Bank grants these benefits.

VENEZUELA
In October 1998, by means of the Law 36.531, two regimes were created: one for individual capitalization
and one for intergenerational joint, incorporating in this way capitalization and pay as you go elements
in a joint system.
On November 5 1998 the Statutory Decree 2.993 was enacted. It regulates the Pension Subsystem.
Subsequently, on December 15, 1999 the new Constitution of Venezuela Republic was approved. It
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states that the Integral Social Security System will be standardized through an Organic Law that will give
origin to the Pension Subsystem.
On November 22, 2001 the National Assembly approved, in a first discussion, the Social Security
Organic Law. Finally, on December 6, 2002 the National Assembly approved the new Social Security
System Organic Law, stating a Public Social Security Regime.

2.- OTHER COUNTRIES
NICARAGUA
On April 12, 2000 the Law 340 was enacted. It regulates the Savings System for Pensions in Nicaragua.
This System is based on the Individual Capitalization and it is the only system available. The approval of
the Organic Law of the Pension Superintendence is still pending.
The affiliation will be mandatory for the dependent workers that, at the time of operation of the Pension
Fund Administrators (AFP) are entering the labor force for the first time and for affiliated workers to the
public system younger than 43 years old.
The pension fund administration is in charge of the AFP, institutions that are regulated by the Pensions
Superintendence.
The workers contribution will be a 10,5% of his monthly salary, from which the employer will pay 6,5%
and the worker a 4%. From this contribution a 7,5% will be allocated to the individual account of the
affiliated and a 3% to the AFP, in order to finance the Disability and Survival Insurance and the AFPs
overhead.
The private pension system considers the benefits of Ordinary Aging Retirement, Disability Pension and
Survival Pension.
The State ensures minimum aging, disability and survival pensions, to those who comply with the
requirements stated by the law. Besides, it acknowledges the contributions made to the old public
pension system by means of a Transfer Certificate issued by the Social Security Nicaraguan Institute
(INSS).
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NORM ESTABLISHMENT IMPROVEMENT
During the period included in this Annual Report, twelve country-partners of the FIAP have carried out
important amendments to their pension systems. Some of those reforms are detailed as follows:

ARGENTINA
w Decree 214 (February 3, 2002)
It states that all deposits made in US Dollar or other foreign currencies included in the financial
system, will be converted into pesos at a rate of $1,40 per each US Dollar or its equivalent in
another foreign currency, which will be adjusted by the Reference Stabilization Factor (CER).
This data will be published by the Central Bank of the Argentinean Republic. The factor is built
up on the retail price index. Regarding the debts in US Dollars or other foreign currencies with
the financial system, whatever their amount will be converted into pesos at a rate of $1 per each
US Dollars or its equivalent in another foreign currency.
Besides, it was determined with charge the issue of a bond to the National Treasury Funds in
order to give a solution to the instability in the financial system, resulting from the delta in the rate
of exchange.
w Decree 282 (February 13, 2002)
Decree of Economic and Financial Emergency. It states that the Consolidation Bonds of the
Social Security Debts and, in general, all bonds provided as a payment of liabilities of the
National Public Sector can be used to apply the due national taxes payment.
w Decree 320 (February 15, 2002)
It specifies the application of Decree 214, in relation to the liabilities in US Dollars or in other
foreign currencies.
w Decree 410 (March 08, 2002)
It states the operations that are not included in the conversion to pesos provided by the Decree
214. These are: the financing linked to the export trade, the credit card balances corresponding
to consumption abroad, the future and options contracts included those recorded in the selfregulated market and the accounts allocated exclusively for the operations of those markets; the
public and private sectors liabilities to pay the amounts of money in a foreign currency, whose
compliance results applicable to the foreign law and the retirement of assessed share of the
Investment Common Funds.
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w Decree 471 (March 13, 2002)
It defines the procedure regarding the indebtedness originally taken under US Dollars or
another foreign currency by the National Public, Provincial and Municipal Sector, whenever
those liabilities are subject to the Argentinean Law. Besides, it states the conditions for liabilities
that are instrumented by means of Guaranteed Loans and for the Fiscal Credit Certificates
recorded in the Securities Fund.

BOLIVIA
w Opening of the Pension Market
On May 1, 2002 the bidding process to grant an additional permission for AFPs was initiated, in
order to compete with both AFPs already existing, which were selected in the international public
auction process carried out in 1997.
w Law of the Republic 2427 or BONOSOL Law (November 28, 2002)
It states that every Bolivian citizen domiciled in the national land that is 21 years old as of
December 31, 1995, has the right, as from the time that he will be 65 years old and until
his death to perceive an annual and permanent benefit named Solidarity Bond BONOSOL.
Besides, the annual amount of BONOSOL in Bs. 1.800 (US$ 240), for the period
comprehended between January 1, 2003 and December 31, 2007 and the Funeral
Service Expenses amounting to 50% of the amount stated for the BONOSOL.
As from January 1, 2008 and each 5 years, the amount of BONOSOL and the Death
Expenses will be stated by a resolution of the Superintendence of Pensions, Securities
and Insurance, that resolution is based on a actuarial study, based on the Collective
Capitalization Funds (FCC) value and the beneficiaries mortality.
The financing mechanism will consist on that the AFP will invest, at a capitalization value,
the stocks of the capitalized companies that conform the assets of the FCC in Individual
Capitalization Fund (FCI) quotas. Therefore, only the FCI quotas would compose the
FCC assets.
w Law 2434 (December 21, 2002)
It states that the incomes in the process of payment, the incomes to be acquired and the
aging, disability and death pensions in the pay as you go system and the Mandatory
Social Security (SSO), must be paid in bolivian pesos. It should maintain the rate even
with the Unidad de Fomento a la Vivienda (UFV). Likewise, the Municipal Solidarity
Funds and the balances due by the Nation General Treasury (TGN), as of December 31,
2002, as per the debts due to the external debt relief program should be adjusted on the
basis of UFV.
Likewise, it was determined that the manner of financing the TGN in order to pay the
incomes in the process of payment and the compensation of the contributions will be
effected by means of the issuance of Bonds in UFV. It will be compulsorily acquired by the
AFP, with the Individual Capitalization Fund resources (FCI).
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BRAZIL
w Decree 4206 (April 2002)
It regulates the Law 109, generating important progress:
- It prevents the requirement of a minimum age for retirement. It is deemed that setting or not
a minimum limit regarding retirement age is a decision to be taken by the rule of each fund,
without the States participation.
-

The Supplementary Social Security Administration Council (CGPC) is responsible to make
important decisions. This is a governmental organization that has representatives of the pension
funds, of the workers participating in the plans and the companies that sponsor them.

-

The pension funds must not divulge their financial data to third parties. The participants and
sponsors are exclusively the ones interested in this kind of information, since the spreading
to third parties should lead to have inadequate situations.

-

The appointment of a special administrator for the pension funds having difficulties is improved.
The administrator has to state conditions and limits (Unique Paragraph, Section 15).

-

The rules and regulations are transferred to the regulator organization regarding the portability
and vesting.

w Law 10.431 (April 24, 2002)
It states rules and regulations on the taxation of the private social security benefit plans.
w Resolution of the Private Insurance National Council 78 (August 19, 2002)
It states the rules and criteria to structure and trade the open social security benefit plans and life
insurance that at the time of contract have vesting for survival and risk.
w Resolution of the Private Insurance National Council 79 (August 19, 2002)
It stipulates on the transfer of assets to insurance societies, capitalization and open institutions for
supplementary private social security.
w Resolution of the Private Insurance National Council 89 (August 19, 2002)
It approves the rules and regulations for the constitution of technical provisions for the insurance
societies and open institutions for supplementary private social security.

COLOMBIA
w External Circular Letter 018 (April 3, 2002)
It amends the investment regime of the Mandatory Pension Funds, allowing the investment
of the resources in the international stockholding market, by means of stock certificates
issued by foreign entities and the international investment mutual funds in open-end revenue
certificates, complying with the conditions stipulated by the Banking Superintendence.
Besides, it amends the stated limits on the certificates, allowing the pension funds to play a
more active role in the future issuance of mortgage instruments.
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Likewise, the foundation on which the maximum limit of risk of fluctuation of the exchange rate
vesting is applied was amended, going from a 100% of the par value to a 100% of the market
value. Besides, the limit for issuance in related entities was amended whenever the investment
is acquired in the spot market, seeking a higher transparence to the investments made by the
Mandatory Pension Funds.
w Law 797 (December 2002)
It amends the Law 100 of 1993. Among the main modifications, the following are detailed:
-

The affiliation to the General Pension System will be mandatory for all the dependent and
self-employed workers, who will be able to choose their pension system. Once the election
is made, they will only be able to transfer to another regime each five years and they will not
be allowed to do it whenever they are 10 years or less from the retirement legal age, which
give them the right to an aging pension.

-

The maximum gross monthly income is set in 25 minimum salaries (US$ 2.825, approximately).

-

The rate of contribution will increase in a progressive way as per the following detail:
Year 2003 => 13,5%
Year 2004 => 14,5%
Year 2005 => 15,0%
Year 2006 => 15,5%
Year 2008 => 16,5%

The worker contributes with a 25% and the
employer 75% of this rate

As from January 1, 2008, the National Government will be able to increase one additional point
for once and only provided the Gross Domestic Product is equal or higher than 4% as an
average, during the two previous years.
This contribution will be distributed as follows:
Medium Premium Regime: In 2003, a 10,5% will be allocated to finance the aging pension
and reserve constitution. This percentage will increase to a 11,5% in 2004; 12% in 2005;
12,5% in 2006 and 13,4% in 2008. The percentage allocated to finance the administrative
expenses and the aging and survival pension will be 3% during all these years.
Individual Saving Regime (RAI): In 2003, 10% will be allocated to the individual saving
pension account; the percentage will be maintained in 2004 and will increase to a 10,5% in
2005; 11% in 2006 and 12% in 2008. Besides, 0,5% will be allocated to the Minimum Pension
Guarantee Fund of the RAI in 2003. This percentage will increase to 1,5% for the following
years. This fund was created to finance the minimum pension guarantee. During every year a
3% will be allocated to finance the overhead expenses, the re-insurance premium of FOGAFIN
and the disability and survival insurance premium.
-

It is stated that the affiliates with an income equal or higher than 16 legal minimum monthly
salaries in force must make an additional contribution to the Pension Solidarity Fund.
(Account allocated to the protection of the people that live in an indigent condition) which will
be made as follows:
LEGAL MINIMUM MONTHLY SALARIES IN FORCE
16
to
17
to
18
to
19
to
More than
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17
18
19
20
20

ADDITIONALCONTRIBUTION
0,2%
0,4%
0,6%
0,8%
1%

-

As from the year 2014, the age to have the right for a pension will increase to 57 years old
for women and 62 for men.

-

The amount of the pension will not be higher than the 80% of the gross income, nor lower
than the minimum pension.

-

The payment of a minimum pension is guaranteed, in the Medium Premium Regime as well
as in the Individual Saving Regime.

CHILE
w Law 19.795 or Multi-funds Law (February 28, 2002)
It creates a Multi-funds System, stating that eachAFP must maintain four Pension Funds (Types B, C, D and
E) and will be able to maintain an additional fund (Type A). The total balances for mandatory contributions,
for agreed deposits, and voluntary contributions, as well as the voluntary saving account may be maintained
indifferent typeoffunds. Atthesametime,thecompensation2 saving account must stay in the same type of
fund in which the mandatory contributions have been placed.
The pension funds will be separate because of the percentage of the resources to be allocated
to the purchase of variable income instruments:
Fund
Fund
Fund
Fund
Fund

A
B
C
D
E

Maximum Limit
80%
60%
40%
20%
Not Authorized

Minimum Limit
40%
25%
15%
5%
Not Authorized

The men affiliated up to 55 years old and women up to 50 years old will be able to elect any of
the five types of funds. At the same time, the men affiliated from 56 years old and women from 51
years old will not be able to elect the Fund Type A, in regards to the balances originated in the
mandatory contributions and the compensation saving account. The affiliated pensioned per
programmed retirement and temporary income and the affiliated declared disable by means of
a first report will not be able to elect the Funds Type A or B, in regards to the above mentioned
balances.
If at the time of affiliation to the system, the worker does not elect any type of fund, he will be
assigned to any of them, as indicated in the following table:
Men up to 35 years.
Women up to 35 years.

Men from 36 up to 55 years.
Women from 36 up to 50 years.

Men from 56 years.
Women from 51 years.

Fund A
Fund B
Fund C
Fund D
Fund E

Whenever the affiliate reaches the age to change the age segment, the AFP will effect a gradual
assignment to the total balances to the corresponding fund to the new segment, transferring a
20% from the balances per year, finishing the process in a four-year period.

2 Compensation Saving Account: The employer makes contributions to finance the compensation, in case of
discharge of the worker. It is mandatory in the case of housemaids.
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SPAIN
w Amendment of the Financial System Law (November 2002)
It includes amendments affecting the plans and pension funds, in relation with the protection of the
customer of financial services. In this light, a number of organizations are created and regulated,
among them, the Commission for the Protection of the Insured, and the Participant of the Pension
Plans. This Commission will have to give consideration to the complaints and claims presented
by the users, as well as advise them on their rights regarding the transparence and protection
of the customers.
Besides, the following is stated:
-

The Public Administrators will be able to promote the employment pension plans and carry
out contributions to them, as well as collective insurance contracts, including those signed by
Companies social security mutual.

-

All the information in hands of the Economy Ministry, exerting their supervision and regulation
functions on the pension funds, has a reserved character, except for those contained in the
administrative records of public character.

-

The term for the adoption of determined commitments for pensions, linked with the retirement,
stated in the Collective Agreement under the supra-entrepreneurial scope is widen.

-

The restraints for application of fiscal or financial limits are removed, so that the total of
commitments for pensions drawn from the Collective Agreements can be externalized by
means of Pensions Plans.

w Draft for the Peoples Income Tax Amendment (December 2002)
The reduction limits as per contributions to the pension systems are risen up to the following
amounts:
a) 8.000 Euro annually applicable to the contributions made by the participants, mutual, and
insured. In the event that they are older than 52 years old, the limit is increased to 1.250
Euro annually, with a maximum limit of 24.250 Euro.
b) The above-mentioned limits are additionally applied to the companies contributions made
by promoters to Employment Pension Plans or Mutual for Social Security, including in the
Section the self-contributions from the individual company.
The contributions to the Pension Plans, Mutual for Social Security or Insured Social Security
Plans on behalf of spouses who do not earn any income or those whose incomes are lower than
8.000 Euro annually, deduct their taxable base of the tax payer, with a maximum limit of 2.000
Euro.
In case of the contributions to Pension Plans, Mutual for Social Security or Insured Social
Security Plans on behalf of disabled people, the maximum limits of taxable base deduction are
increased to:
a) 8.000 Euro annually in regards to the annual contributions made by each taxpayer on
behalf of disabled people with whom there is a relative relationship.
b) The annual contributions made by the disabled taxpayer will be 24.250 Euro annually.

60

HONDURAS
w Decree 319-2002 or Supplementary Optional Regime for Private Pension Funds
Administrators Law (December 6, 2002)
It creates a legal frame for the operations of the Pension Fund Administrators. Therefore, the
individuals will be able to affiliate themselves at will and create, as a personal decision, their own
pension fund.

MEXICO
w Amendment to the Retirement Saving System Law (December 10, 2002)
-

It lays the foundation for the setting of the National Pension System, since it will facilitate
the portability of the workers resources among the different pension systems.

-

The social object of the Retirement Funds Administrators (AFORES) is extended.
They will be able to administrate the workers individual accounts affiliated to the
Mexican Social Insurance Institute (IMSS), as they have been doing currently. They
will also be able to administrate individual account for the self-employed workers
(those who do not have access to the social security), and those workers incorporated
to the Social Security and Services Institute of the State Workers (ISSSTE), the 2% of
their retirement resources to be invested. The AFORES will also be able to administrate
the pension or retirement funds, long term services premium, as well as saving funds
stated for private companies, divisions or public, federal, state or municipal entities or
by any other person.

-

The figure of supplementary retirement contribution sub-account is incorporated, which
can be contributed to by the workers as well as their employers. These resources will
not be subject to embargoes and will not prescribe up to an amount of 20 times the
minimum salary averaged in a year. Those resources will be used for the workers to
increase their pension, or if they request to be given those savings in only one
payment at their retirement. The resources that are deposited in this sub-account will
receive fiscal incentives.

-

It is encouraged for the AFORE to administrate more than one SIEFORE, which will
have to invest the resources in the highest quality instruments (the secondary regulation
by CONSAR for the creation of more investment societies is pending).

-

In the area of investments, the SIEFORE is authorized to acquire assets abroad up to
10% of their total assets during the first year, up to 20%, provided an authorization
that the Congress grants. This kind of investment will be operating after December 10,
2003. That is the deadline for the CONSAR to issue the secondary regulation for this
kind of investment.

-

The different SIEFORES that each AFORE may decide to have will have a different
investment regime from the other ones. The regime will be specified in the information
brochures so that the workers will elect the one that he deems more convenient,
based on his needs and capabilities. Additionally, the workers will have the right to
transfer their resources from one SIEFORE to another within the same AFORE, which
can be done at any time.

-

Regarding the information, the AFORES will have to forward an statement of account
to the workers residence at least twice a year, including additional information in order
to convey transparency to the system. That will allow to make known the contributions
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from the employer, the State and the workers, the number of days recorded during
each two-month period and the commissions charged by the AFORE.
-

The Pension Council is created, that is a collegiate organization composed by 19
members; six representing the workers, six representing the employers and six
administrators, as well as a chairman of the National Commission for the Protection of
the Financial Service Users. The council will have to know the administration policies
of the individual accounts, investment policies and about the commissions. This instance
will be entitled to issue recommendations to the administration boards of the AFORES.

PERU
w Resolution SBS 560 - 2002 (June 25, 2002)
It regulates the transference of pension funds of the affiliated to the Private Pension Funds
Administrator System (SPP), who moves their definitive residence to a foreign country:
-

For the foreign affiliated, it is required from the worker to have at least 36 months of contributions
or affiliation to a social security system previously or subsequently to his leaving the country.

-

For the Peruvian affiliated, it is required from the worker to confirm a minimum of 60 months
of contributions to a social security system subsequent to his leaving the country. In addition,
they have to count on a resident visa for the destination country and in the case of being a
dependent employee, a legalized copy of the contract with the company in the destination
country.

-

For the workers whose destination institution is a pension fund administrator under the
administration of individual capitalization accounts, the transference of resources is made
directly between the social security entities involved. The same as in the case that the
destination institution, not having the administration condition indicated have celebrated
agreements for the direct transference of the funds from the Peruvian AFP.

-

For the foreign workers who are working in a destination country that is not their nationality,
they will be able to instruct the Peruvian AFP to transfer the resources to their country of
nationality, provided that they have the condition of pension fund administration for capitalization
of individual accounts.

w Law 27.883 (December 31, 2002)
It authorizes the affiliates to the Private Pension System to transfer their pension funds to a foreign
country. The transference term will not be later than 90 days and will not be a requirement to
have any agreement and/or arrangement with international character.

DOMINICAN REPUBLIC
w Statutory Decree 962-02 (December 19, 2002)
It states that the Pension Regulation, that has as the objective to define the paramount factors to
implement the Pension System, as per the Law 87-01 on the Dominican Social Security System.
It provides a general frame of application to the Contributive Regime.
w Pension Superintendence Resolutions
During the year 2002, a number of resolutions were issued. They had the objective to regulate
the implementation of the new pension system. Among them, it is highlighted:
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-

Resolution 02-02. It states the constitution regulations for AFP, which must be complied with
by the interested ones before the Pension Superintendence.
Resolution 05-02. It states the provisions and requirements to be complied with by the
people who want to be promoters of a AFP, as well as the provisions and requirements for
the promoters registry.
Resolution 08-02. It states the requirements to be complied with by entities that are interested
in offering their audit services to the AFP, and pension funds.
Resolution 10-02. It states the regulations for the promotion and advertising of the pension
system.
Resolution 12-02. It states the procedures for the affiliation to the contributive regime of the
pension system.
Resolution 13-02. It states the requirement for the creation and closing of Individual
Capitalization Accounts, the movement that should be registered, their backup and the
general requirements to credit the contributions and switchover.
Resolution 17-02. It states the instruments and markets allowed where to place the investments,
and the methodology of valuation of the different instruments.
Resolution 23-02. It states the information that will be contained by the statement of account
to be forwarded to the affiliates by the AFP, as well as an instructive to understand the
information.

URUGUAY
w Law 17.445 (January 9, 2002)
-

It provides that the accrued balance in the individual saving accounts, either by mandatory
or voluntary saving, will constitute inheritance assets and other risks to be determined in this
law.

-

It provides the exclusive retirement by the system at the age of 65 as per the affiliate will,
without ceasing in the intergenerational solidarity regime.

w Law 17.453 (February 28, 2002)
It states that the commissions obtained by the Pension Funds Administrators (AFAP) will be
charged by the Commissions Taxes, which does not preclude the conditions of principality and
regularity indicated in the Amended Text of Law 1996.
w Circular Letter 1.792 of the Central Bank of Uruguay (June 13, 2002)
The investment in assessed shares of close-end Investment Funds is entitled. These Funds
have the prohibition to invest resources in instruments not allowed for the Social Security Saving
Funds (FAP) as per the Section 124 of the Law 16.713, dated September 3, 1995.
w Law 17.555 (September 18, 2002)
The administrators must invest the resources of the FAP, taking into account that the instruments
issued at terms lower than 360 days cannot represent more than 5% of the total fund. Besides,
the amount of those instruments and the transitory availability will not be able to exceed 10% of
the fund in total. It is not yet in force. The executive branch will state the terms and the gradual
steps for the application of this regulation.
w Circular Letter 1.816 from the Central Bank of Uruguay (October 11, 2002)
The AFAP will be allowed to carry out purchase operations with a future re-sale agreement,
provided that the following conditions are met. One of the conditions is that the instrument of
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operation is comprehended within the operations allowed for the FAP as per Section 123 of the
Law 16.713, dated September 3, 1995. The operation also should negotiate in one of the formal
markets of BCU (Central bank of Uruguay); and the property of the instrument of the operation
belong to the assets of FAP, from the purchase up to the future sale.
w Circular Letter 1.818 from the Central Bank Uruguay (October 11, 2002)
It states that the AFAP will not invest in instruments issued by public or private companies whose
risk qualification is lower than the following definition. Instruments that represent a low probability
of non-compliance with the agreed terms, being able to remain present in the current economic
environment and having a payment capacity which is maintained even in the most detrimental
economic and financing conditions. On the other hand, it states that the investment limits in these
instruments will vary in accordance with their risk qualification.
w Circular Letter 1.828 from the Central Bank Uruguay (November 29, 2002)
The assets resources of Social Security Saving Fund will be allowed to be invested in instruments
in foreign currency, in a portion not higher than 75% of the total as of December 31, 2002. This
limit will decrease to 65% as from March 31, 2003 and 60% as from June 30, 2003. On the other
hand, it is stated that the AFAP will be allowed to carry out purchases for the FAP assets with a
subsequent sale or v/v of the same instrument on the same day only up to a 1,5% of the FAP
asset value of the previous day.
w Notification 2002/211 from the Central Bank of Uruguay (December 3, 2002)
It states that the purchase and sale of foreign currency in the same day for the FAP will not
exceed the amount of one million dollars.
w Decree 455/002 (November 21, 2002)
It authorizes the Central Bank of Uruguay to issue the amount of UI 3.876.436.174 (UI, Indexed
Units), in bonds designated Treasury Bonds in Indexed Units Series 1, at a 10 year-term.
The Central Bank of Uruguay will exchange these bonds in a direct way, to the Pension Funds
Administrators for the instruments in their hands that are detailed in this Decree (negotiable
liabilities, deposit certificates, social security saving bonds, treasury bills, etc.).
The possession of these bonds, as well as their income and earnings generated by the difference
in exchange rate or quotation, are exempt from any taxable charge, except for those referred to
in the Industry and Trade Income.
w Decree 456/002 (November 25, 2002)
It authorizes the Central Bank of Uruguay to extend the by UI 400.000.000 the issuance of
Treasury Bonds in Indexed Units Series 1, under the same conditions stated by Decree 455/
002

VENEZUELA
w Law 37.600 or Organic Law of the Pension System (December 06, 2002)
It revokes the creation of individual capitalization accounts and states a collective insurance
regime administered by the State, limiting the participation of the private sector to the administration
of voluntary pension funds.
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The main aspects defined by this law, are the following:
-

The contributions from employers and workers will only be administered with social purposes
and under the regulation and management of State organizations and entities.

-

The purpose of the Treasury of the Social Security is to collect, distribute and invest the
financial resources and the management of the Information System for the recording, affiliation
and identification of the people.

-

The Pension Benefit Regime and other Economic Assignments comprehend the following
benefits: a) Aging or retirement pensions, partial permanent disability, total permanent disability,
grand disability, widowhood and orphan hood; b) Compensations for absences due to
health leave and common accidents, maternity and paternity; c) Assignments for family
burden; d) The subsides stated by the law that regulates the Benefit Regime.

-

The administration of the aging pension fund will correspond to the State through the Social
Security Treasury.

-

Every person will be able to affiliate voluntarily to supplementary aging pension plans under
the private, public or mixed sectors administrations regulated by the State, previous affiliation
to the pension system.

-

The aging pension will be financed by the contributions from the employers and workers
and from the self-employed workers, with the eventual assistance from the State if advisable.

-

The self-employed workers having a contributive capacity will make the contributions
corresponding to the employer and worker.

-

The National Pension Institute and Other Economic Assignations will have the purpose to
ensure the population the benefits stated in money.
The contribution base will be as a maximum equivalent to 10 minimum salaries.

-

The National Executive shall have to develop in no more than 6 months as from the
enactment of the Law, the implementation plan of the new institutional framework of the Social
Security System.

-

The rights acquired are ensured by means of the prompt and complete payment of pensions
and retirement to the pensioned by the Venezuelan Institute of the Social Security, by other
pension and retirement regimes of the workers serving the State, who have complied with
the requirements to obtain the retirement or pension before the enactment of the Law.

-

Up to date the contributions effected from all the affiliated to the Social Insurance are
acknowledged.
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