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WORDS FROM THE PRESIDENT

In	many	countries	pensions	have	become	the	main	focus	of 	social	and	political	
concern,	 calling	 PAYGO	 systems	 and	 saving	 and	 individually	 funded	 pension	
systems	into	discussion.	It	is	a	very	important	public	discussion	due	to	the	specific	
nature	of 	this	policy	and	due	to	the	consequences	involved	in	selecting	one	or	the	
other	scheme.	

Why	are	pensions	in	the	front	line	of 	interest	nowadays?	Giving	an	overall	look	,	
the	emerging	economic	crisis	of 	the	global	powers,	specially	Western	Europe	and	
the	United	States	of 	America,	with	 the	 subsequent	null	or	 low	growth	 and	 the	
unemployment,	as	well	as	the	maturity	stage	of 	the	saving	and	individually	funded	
systems,	and	the	gap	between	the	pensions	and	the	pension	expectations	on	the	
part	of 	the	affiliates.

Under	 this	 surface	 there	 are	 several	 other	 currents	with	 consequences	 that	begin	 to	have	 a	 crucial	 and	
unfavorable	impact	on	the	pension	amounts	of 	both	systems,	as	well	as	the	increased	life	expectancy	of 	the	
population.

It	also	stands	out	the	birth	rate	decrease	essentially	affecting	the	PAYGO	systems;	the	instability	and	the	
deep	changes	in	labor	markets,	as	well	as	the	fall	of 	financial	assets’	profitability	or	of 	interest	rates.		

There	 is	 conclusive	 evidence	 that	 saving	 and	 individually	 funded	 systems	are	much	more	 advantageous	
than	PAYGO	systems	in	relation	to	the	goal	of 	offering	more	appropriate	pensions.	PAYGO	systems	have	
worked	themselves	into	a	corner	accumulating	a	huge	number	of 	pensioners	impossible	to	support	with	the	
number	of 	active	workers,	what	inevitably	leads	to	a	practically	chronic	lack	of 	public	financing.

Despite	the	evidence,	organized	groups	are	strongly	pushing	for	returning	to	the	PAYGO	systems.	The	real	
motivation	of 	these	sectors	is	pushing	for	income	distribution	policies	through	beneficial	pensions	that	will	
favor	those	already	retired	people	and	worker	cohorts	close	to	retirement	age.	The	consequences	of 	these	
benefits	will	obviously	be	faced	by	the	new	and	future	generations	and	also	by	the	States’	Public	Budget.

Undoubtedly,	 it	 is	 the	political	 institutionalism	 the	one	 in	 charge	of 	processing	 the	demands,	 analyzing	
the	proposals	and	listening	to	the	different	opinions	regarding	this	issue.	And	that	is	a	task	that	we	should	
assume	with	energy	and	enthusiasm.	

Our	organization	has	focused	an	important	part	of 	its	last	year’s	work	precisely	in	these	matters,	analyzing	
and	giving	its	contribution	in	the	field	of 	communications	in	order	to	have	the	best	tools	and	practices	to	
reach	wide	sectors	of 	the	population	with	our	message.

We	are	facing	very	difficult	circumstances.	The	lack	of 	confidence	in	political	institutions	and	companies,	
the	corruption	scandals	and	financial	frauds,	among	others,	have	deeply	damaged	the	leader’s	credibility	and	
trust.	Populist	policies	with	electoral	purposes	that	commonly	appear	in	some	countries,	also	cause	a	lot	of 	
damage.
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Our	institutions	should	make	big	and	constant	efforts	and	be	as	empathetic	as	possible	in	order	to	promote	
responsible	policies	that	allow	workers	to	obtain	the	best	possible	benefits	within	a	frame	of 	equality	and	
without	the	huge	distorsions	and	stagnation	of 	the	PAYGO	policies.
         

Guillermo Arthur Errázuriz
President of  FIAP 
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The	International	Federation	of 	Pension	Fund	Administrators,	FIAP,	is	an	international	organization	whose	
legal	status	was	granted	in	the	city	of 	Montevideo	on	June	29,	2004,	through	Executive	Decree	No.	801,	
issued	by	the	Ministry	of 	Education	and	Culture	of 	Uruguay.	

In	September	of 	the	same	year,	Exempt	Decree	No.	3154	of 	the	Chilean	Ministry	of 	Justice,	authorized	
FIAP	 to	 carry	 out	 activities	 in	 Chile,	 under	 the	 name	 of 	 International	 Federation	 of 	 Pension	 Fund	
Administrators,	Agency	in	Chile.

Since	 its	 creation	 in	May	1996,	FIAP	has	become	an	 international	organization	 that	brings	 together	 all	
the	countries	with	pension	fund	management	systems	and	those	in	the	process	of 	being	created,	for	the	
purpose	of 	disseminating	the	individually	funded	savings	systems,	sharing	experiences	and	analyzing	issues,	
as	an	agency	capable	of 	putting	forward	proposals	and	interacting	on	an	international	level,	together	with	
national	Associations.

Objectives 

The	Federation’s	corporate	purpose,	defined	in	its	bylaws,	is:	

•	 To	spread	awareness	and	the	adoption	of 	the	private	pension	fund	systems.

•	 Manifest	the	concerns	of 	its	members	in	international	bodies.	

•	 Collaborate	with	public	authorities	and	international	agencies.

•	 Promote	the	enactment	of 	legal	and	regulatory	provisions.

•	 Edit	brochures,	circulars,	magazines	and	promotional	books,	a	website	and	audiovisual	material	of 	
mutual	interest	to	trade	associations.

•	 Maintain	relations	with	similar	international	agencies.

•	 Create	agencies	and	committees,	technical	or	otherwise,	to	study	and	disseminate	backup	material.

•	 Disseminate	and	defend	the	values,	principles	and	fundamentals	of 	private	activity	in	the	management	
of 	private	pension	systems.

•	 Establish	links	between	individuals	and	agencies	involved	in	the	management	of 	the	private	pension	
systems.

•	 Represent	all	member	institutions	in	matters	of 	collective	interest	that	are	consistent	with	its	statutory	
purpose.	
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INSTITUTIONAL STRUCTURE

The	Federation	is	managed	and	administered	by:	a)	the	General	Assembly	of 	Members;	and	(b)	the	Board	
of 	Directors,	which	appoints	the	Secretary	General	who	represents	it	in	the	offices	and	services	provided	
by	the	agency.

FIAP MEMBERS 

FIAP’s	bylaws	establish	several	forms	of 	membership	of 	the	agency,	which	are	detailed	below:

Full Members

The	 associations,	 federations,	 chambers	 or	 other	 similar	 institutions	with	 legal	 status,	 in	 countries	with	
legally	 established	 pension	 fund	managers	 or	 similar,	 and	whose	members	 are	 agencies	 engaged	 in	 the	
administration,	coverage	and	granting	of 	benefits	or	services	peculiar	to	such	systems.	Agencies	that	are	
engaged in the aforementioned activities in countries that do not have associations, chambers or other 
similar	institutions	can	also	be	members.	

They	can	be	Class	A	or	Cass	B	members,	depending	on	whether	they	choose	to	pay	the	full	or	partial	fee	
determined	by	the	General	Assembly.	

Collaborating Members

Collaborating	members	are	mainly	suppliers	of 	products	and	services	for	the	pension	funds	industry.	

To	 May	 2016,	 there	 were	 20	 institutions	 from	 16	 countries	 in	 Latin	 America	 and	 Europe	 that	 were	
full	members	 of 	FIAP.	Furthermore,	 11	of 	 the	 leading	 asset	 fund	managers	worldwide	have	 joined	 as	
Collaborating	Members.		
  

 



9

Annual Report 2015

COUNTRY     FULL MEMBERS    

BOLIVIA		 Bolivian	Association	of 	Pension	
Fund	Managers.

 

BULGARIA						 Bulgarian	Association	of 	
Complementary	Pension	Insurance	
Companies	(BASPSC).

COLOMBIA	 Colombian	Association	of 	Pension	
and	Unemployment	Fund	Managers,	
ASOFONDOS.			

COSTA	RICA	 BCR	Pensiones	OPC	S.A.

COSTA	RICA	 Complementary	Pension	Fund	
Operator	of 	Banco	Popular	y	de	
Desarrollo	Comunal,	S.A.	(Popular	
Pensiones).	

COSTA	RICA	 Vida	Plena	OPC	

CHILE	 Association	of 	Pension	Fund	
Managers.	Trade	Association

CURACAO			 Vidanova	Pension	Fund	Foundation.

EL	SALVADOR	 Salvadorian	Association	of 	Pension	
Fund	Managers	(ASAFONDOS).

SPAIN	 Association	of 	Collective	
Investment	and	Pension	Fund	
Agencies	(INVERCO).
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HONDURAS		 Ficohsa	Pensiones	y	Cesantías.

HONDURAS		 (AFP	Atlántida).	(**)

KAZAKHSTAN			 Unified	Accumulative	Pension	
Fund	JSC.	

MEXICO	 Mexican	Association	of 	
Pension	Fund	Managers,	Civil	
Association	(AMAFORE).

PANAMA																											 Progreso	AIFPC,	S.A.

PERU	 Association	of 	Private	Pension	
Fund	Managers

DOMINICAN	REPUBLIC	 Dominican	Association	of 	
Pension	Fund	Managers	
(ADAFP).

UKRAINE	 Arkada	S.A.	Commercial	Bank

URUGUAY	 República	AFAP	S.A.	

URUGUAY	 Asociación	Nacional	de	
Administradoras	de	Fondos	de

	 	 	 	 					Ahorro	Previsional	(ANAFAP)

(**)	Honduras:	Collaborating	Country.	
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COLLABORATING MEMBERS 

1.	ASSOCIATION	OF	THE	LUXEMBOURG	
FUND	INDUSTRY	(ALFI)

3.	BNY	MELLON

5.	CITYWIRE	AMERICAS 6.	INTERMEDIATE	CAPITAL	GROUP	PLC	

7.	M&G	INTERNATIONAL	INVESTMENT	LTDA.

4.	BROWN	BROTHERS	HARRIMAN	&	CO.

8.PICTET	&	CIE	(EUROPE)	S.A.	
SUCURSAL	ESPAÑA

9.	S	&	P	INDICES	DOW	JONES

2.	AMUNDI	ASSET	MANAGEMENT

10.	STATE	STREET	GLOBAL	ADVISORS

11.	VANGUARD
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BOARD OF DIRECTORS 
 
To	May,	2015,	the	Board	of 	Directors	of 	FIAP	comprised	five	members	-	the	President	and	four	directors	
with	the	status	of 	Vice-Presidents.	

  

   

The	Board	of 	Directors	meets	at	least	once	a	year,	with	the	Executive	Secretary	in	attendance.

Vice	president
Carlos	Noriega,		Mexico.

President
Guillermo	Arthur,	Chile.

Vice	president
Santiago	Montenegro,	

Colombia.		

Vice	president
Rafael	Picasso,	Peru.

Vice	president
Ángel	Martínez-Aldama,	

Spain.
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ORGANIZATION AND ADMINISTRATION

Secretary	General:		 Gladys	Otárola		

Research	Manager:		 Manuel	Tabilo

Research	Advisor:		 Karol	Fernández

Administrative	Assistant:		 Ana	Tolosa	

Head	Office:	 Santiago	-	Chile
	 Avda.	Nueva	Providencia	2155,	Tower	B,	Offices	810	and	811,	Floor	8,	

Providencia,	Santiago,	Chile.

Phone	Number:	 (56)2	2381-1723	Annex	10

E-mail:	 fiap@fiap.cl	

Website:	 http://www.fiapinternacional.org

EXTERNAL ADVISORY SERVICES

Since	February	2010,	Mr.	Rodrigo	Acuña	has	been	FIAP’s	External	Consultant.	Rodrigo	Acuña	is	a	Business	
Manager	with	 honors	 in	Economy	 from	 the	Catholic	University	 of 	Chile,	 and	 also	 has	 a	 postgraduate	
degree	from	the	Inter-American	Program	of 	Applied	Macroeconomics	from	the	same	university.	He	is	also	
a	Director	of 	PrimAmérica	Consultores	(Chile).																					

http://www.fiapinternacional.org
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STRATEGIC PLAN  

In	the	period	October	2015	to	May	2016,	FIAP	continued	its	work	based	on	a	“Strategic	Activities	Plan.”
 
This	plan	was	initially	implemented	in	July	2002,	and	defines	the	strategic	objectives	from	which	the	activities	
of 	the	period	will	be	determined.	For	the	achievement	of 	these	goals,	FIAP	has	the	support	of 	relevant	
partners,	including	associated	agencies,	international	organizations,	regulatory	agencies	and	sponsors.	

FULFILLMENT OF GOALS AND OBJECTIVES 

The	following	activities	aimed	at	meeting	strategic	objectives	were	performed	in	the	period	October	2015	
to	May	2016.

SPECIFIC OBJECTIVE No. 1

To enhance the exchange of  international experiences for the improvement of  the pension-related 
consultancy, communication and education carried out by the AFPs with their affiliates.

ACTIVITIES

In	 order	 to	 achieve	 this	 objective,	 in	 February	 2016	 FIAP	 elaborated	 and	 disseminated	 a	 document	
summarizing	 the	 results	 and	 conclusions	 of 	 the	 survey	 made	 by	 FIAP	 regarding	 consultancy	 and	
communication.	 It	 also	 includes	 the	 experiences	 and	 lessons	presented	by	 the	 specialists	 invited	 to	 the	
seminars	organized	by	FIAP	(Moshe	Milevsky,	Dan	Goldstein,	among	others).

SPECIFIC OBJECTIVE N° 2

To foster modifications in the investment regulation of  those pension funds that increase the 
profitability and safety of  the pension resources.

ACTIVITIES

In	compliance	with	this	objective,	FIAP	carried	out	the	following	activities:
 
1.	 To	promote	 the	financial	 integration	and	portability	of 	 the	 funds	of 	 the	 ‘Pacific	Alliance’	and	 to	

install	the	pension	fund’s	most	important	regional	investment	projects	in	the	agenda	of 	the	pension	
regulators.	For	that	purpose,	in	January	2016,	FIAP	participated	in	the	Preparatory	Workshop	of 	the	
II	Pacific	Alliance	Summit	on	Financial	Integration,	held	in	Lima,	Peru,	where	Mr.	Guillermo	Arthur,	
Mr.	Augusto	Iglesias	(former	undersecretary	of 	Social	Welfare,	Chile)	and	Mr.	Francisco	Margozzini	
(former	manager	of 	the	Chilean	AFP	Association)	acted	as	speakers.

2.	 To	have	an	active	presence	in	seminars	and	round	tables	with	the	participation	of 	pension	regulators.	
This	way,	in	October	2016,	Mr.	Luis	Costa,	Chairman	of 	República	AFAP	(Uruguay),	participated	in	
the	OECD/IOPS	Global	Forum	on	Private	Pensions,	“Pension	Trends	and	the	Changing	Supervisory	
Landscape”,	held	in	Berlin,	Germany.
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3.	 To	enhance	alternative	investments.	For	this	purpose	in	February	2016,	FIAP	published	the	summary	
of 	the	principal	speeches	of 	the	FIAP	International	Seminar	2015,	held	 in	Montevideo,	Uruguay,	
including	the	recommendations	of 	Mr.		Joaquín	Cortez	(Chairman	of 	Compañía	de	Seguros	CorpVida)	
regarding	the	alternative	investments	that	arise	from	the	experiences	in	Latin	America.	Moreover,	in	
the	FIAP	International	Seminar	2016,	held	in	May	2016	in	City	of 	Panamá,	it	was	included	the	panel	
‘Optimization	of 	the	investment	of 	pension	resources’,	with	the	participation	of 	Vik	Sawhney	(The	
Blackstone	Group);	Nina	 Paklina	 (OCDE);	Dariush	Yazdani	 (PriceWaterhouseCooper);	 Eduardo	
Walker	(Catholic	University)	and	Aldo	Ferrini	(AFP	Integra).	

4.	 To	keep	contact	with	the	international	organizations,	particularly:

a.	 IDB:	Contact	with	its	representatives	for	the	Pacific	Alliance’s	issue	and	with	Mariano	Bosch	for	
the	case	of 	the	reform	in	El	Salvador.

b.	 OECD:	Meetings	with	the	Principal	Economist,	Mr.	Pablo	Antolín	and	the	Senior	Economist,	
Mr.	Angel	Melguizo.

c.	 ILO:	 Permanent	 contact	 with	 Principal	 Specialist	 on	 Activities	 with	 Employers	 (IOE),	Mr.	
Andrés	Yurén.

d.	 GPA	(Global	Pension	Alliance):	contact	with	Pension	Europe	and	adherent	members.

SPECIFIC OBJECTIVE N°3

To promote Round Tables on topics that would enhance the improvement of  pension systems.

ACTIVITIES

In	line	with	this	objective,	FIAP	focused	on	the	following	topics:

1.	 Collective Voluntary Pension Savings. In	January	2016,	the	Round	Table	FIAP	–	AMAFORE	
‘Voluntary	Savings	in	the	future	of 	pensions’	was	held	in	Mexico.	Additionally,	in	April	2016,	a	
summary	was	prepared	and	posted	on	the	web,	containing	the	main	conclusions	of 	said	Round	
Table.

2. Communication and consultancy services provided by the pension fund administrators.  
The	performance	of 	a	Round	Table	was	proposed	and	this	subject	was	included	in	the	strategic	
objectives	of 	the	following	period.	On	the	other	hand,	the	Conference	of 	Mr.	Rafael	Rubio	
about	how	to	communicate	in	a	context	of 	mistrust	was	included	in	the	FIAP	International	
Seminar	2016.	

3. Alternative Investments. The	 FIAP	 International	 Seminar	 2016	 included	 a	 panel	 on	 this	
subject	(see	Specific	Objective	No.	2,	point	3).
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SPECIFIC OBJECTIVE N°4

To elaborate and disseminate historical series of  the pension systems’ most relevant variables, 
particularly individually funded programs.

ACTIVITIES

In	order	to	achieve	this	objective,	a	Research	Analyst	was	hired	in	October	2015.	In	April	2016,	the	histori-
cal	data	of 	the	principal	variables	for	the	pension	systems	of 	FIAP’s	member	countries	were	posted	on	the	
web	site	(pilot	version).	The	variables	included:	affiliates,	contributors,	administered	funds,	nominal	and	real	
profitability,	number	of 	administrators,	number	of 	transfers,	number	of 	salespersons,	number	of 	total	and	
partial	disability	pensions,	number	of 	survival,	normal	old-age	and	early	retirement	pensions.

SPECIFIC OBJECTIVE N°5

Reconstruction of  web page and improvement of  the submission of  the contents published by 
FIAP.

ACTIVITIES

In	 April	 2016,	 FIAP	 launched	 its	 new	 web	 site	 and	 its	 new	 domain	 www.fiapinternacional.org. The 
implementation	of 	social	networks	and	other	developments	in	the	page	were	evaluated	for	the	next	period.

PERMANENT OBJECTIVE N°1

To promote the strengthening and development of  the pension system based on the multi-pillar 
model: firstly, a non-contributory and focused pillar, secondly, an individually funded pillar and 
thirdly, a voluntary pillar with incentives.

ACTIVITIES

In	order	to	achieve	this	objective,	FIAP	carried	out	the	following	activities:

1.	 Organization	of 	and	participation	in	Seminars	and	Round	Table	for	the	dissemination	of 	the	system	
and	analyzing	its	challenges.

1.1	FIAP’s	members	participated	in	the	following	events:

•	 Mexico,	October	2015-	April	2016:	

°	 Presentation	 in	 the	 Congress,	 Treasury,	 Social	 Security,	 Advisory	 and	 Supervision	
Committees,	 Mexican	 Social	 Security	 Institute,	 mass	 media.	 The	 topics	 presented	
included	the	situation	and	perspective	of 	the	private	pension	system	and	proposals	for	
its	strengthening.	With	the	participation	of 	Mr.	Carlos	Noriega,	Vice-President	of 	FIAP.

www.fiapinternacional.org.


18

Annual Report 2015

o	 Presentation	to	the	Entrepreneurial	Coordinating	Council	on	the	situation	of 	voluntary	
pension	 saving	 programs	 in	 several	 Latin	 American	 countries	 and	 proposal	 for	 its	
strengthening.	With	the	participation	of 	Mr.	Carlos	Noriega,	Vice-President	of 	FIAP.

o	 Presentation	 to	 the	 Secretariat	 of 	 Public	 Education	 for	 the	 incorporation	 of 	 several	
subjected	related	to	saving	culture	in	the	preparatory	education	curriculum.	Presentation	
to	the	National	Institute	of 	Financial	Education,	in	order	to	perform	periodic	evaluations	
(within	the	frame	of 	OECD’s	PISA	program	or	with	a	specific	scheme	for	Mexico).	With	
the	participation	of 	Mr.	Carlos	Noriega,	Vice-President	of 	FIAP.

o	 Round	Table	for	submission	of 	the	results	of 	the	5th	AMAFORE	Survey	‘Savings	and	
Future,	a	gender	perspective’.

•	 Peru,	October	2015	and	December	2015

° Forum	 ‘	 Infrastructure	 Investment	 in	 Pro-Investment’.	 Meeting	 aiming	 to	 enhance	
the	 standardization	 of 	 infrastructure	 investment	 analysis	 process	 and	 to	 propose	 the	
inclusion	of 	the	AFPs	in	the	design	stage,	among	other	measures.	Participation	of 	the	
AFP	Association	(AAFP,	Asociación de AFP)	of 	Peru.

o	 ‘Bradesco	Forum’.	Discussion	on	the	challenges	that	Latin	America	is	facing	under	the	
new	Chinese	economic	environment.	Participation	of 	Mr.	Luis	Valdivieso,	former	Vice-
President	of 	FIAP,	who	spoke	about	how	the	Peruvian	economy	would	evolve	with	the	
interest	rate	cuts	and	its	impact	on	the	pension	system.

o	 ‘Seminar	of 	Specialization	on	Private	Pension	System’,	organized	by	the	AAFP	of 	Peru	
and	 the	Business	 School	ESAN.	 Its	 purpose	was	 to	 train	on	 the	 ability	 of 	 dispelling	
myths	 in	connection	with	private	pension	system.	With	the	participation	of 	Congress	
advisors	and	journalists.

o	 Forum	 “Pensions	 System	 Reforms:	 Experiences	 and	 Learnings”,	 organized	 by	 the	
National	Confederation	of 	Private	Entrepreneurial	Institutions	(CONFIEP,	Confederación 
Nacional de Instituciones Empresariales Privadas).	With	the	participation	of:	Mr.	Guillermo	
Arthur,	Mrs.	Alejandro	Ferreiro	and	Mr.	Sergio	Urzúa.

•					Uruguay,		April	2016:

° Seminar	 “20	 years	 after	 the	 Mixed	 Retirement	 Pension	 Scheme”,	 organized	 by	 the	
Ministry	 of 	 Labor	 and	 Social	 Security	 of 	 Uruguay,	 with	 the	 participation	 of 	 María	
Dolores	Benavente,	President	of 	the	AFAP	National	Association,	Uruguay.



19

Annual Report 2015

•	 Washington,	D.C.,	March	2016:

°	 “Workshop	 “Pensions	 and	 Labor	 Markets:	 Challenges	 for	 the	 Americas”.	 Academic	
seminar	on	pensions	with	the	LACEA	Labor	Network.	Mr.	Santiago	Montenegro,	Vice-
President	 of 	 FIAP	 participated	 in	 the	 panel	 “The	 political	 economy	 of 	 the	 pension	
reforms	in	Latin	America	“.

°	 FIAP	organized	its	XIV	International	Seminar,	held	in	the	City	of 	Panama,	Panama	on	
May	19th	and	20th,	2016.

Opening	 FIAP	 International	 Seminar	 XIV,	 Panama,	
2016.	From	left	to	right:	Guillermo	Arthur,	President	of 	
FIAP;	Mr.	Álvaro	Alemán,	minister	of 	the		Presidency,	
Panama;	 Mr.	 Juan	 Pastor,	 general	 manager	 AIFPC	
Progreso,	S.A.

General	Assembly	of 	FIAP	Members,	Panama,	2016
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2.	 Update	of 	the	‘pension	map’	of 	FIAP’s	web	site,	including	the	current	profile	of 	the	countries	
that	have	made	reforms	in	their	multi-pillar	structure.

3.	 Organization	of 	training	activities	on	different	matters	related	to	the	functioning	of 	pension	
systems,	 especially	 of 	 the	 individually	 funded	 programs,	 in	 order	 to	 contribute	 to	 the	
improvement	of 	knowledge,	preparation	and	expertise	of 	the	executives	and	workers	that	are	
part	of 	the	pension	industry.	This	activity	was	transferred	to	the	strategic	objectives	of 	the	next	
period.

PERMANENT OBJECTIVE N°2

To identify, together with local associations, the subjects that should be discussed in the legislation 
of  the different countries and provide the appropriate support.

ACTIVITIES

1.	 FIAP’s	representatives	participated	in	the	9th	Congress	FIAP-Asofondos,	held	in	Cartagena	de	
Indias,	Colombia	in	April	2016.

2.	 Likewise,	FIAP	gave	its	support	to	the	actions	developed	by	local	associations	for	the	promotion	
of 	the	system’s	improvement	by	way	of 	visits	to	authorities,	press	interviews,	etc.	Within	this	
context,	the	following	activities	were	carried	out:

°	 In	December	2015,	Mr.	Guillermo	Arthur,	Mr.	Alejandro	Ferreiro	and	Mr.	Sergio	Urzúa	
visited	Peru,	where	they	had	an	intense	workday	that	 included	interviews	with	written	
and	broadcast	media.

°	 In	February	2016,	Santiago	Montenegro	visited	El	Salvador.

°	 In	April	2016,	the	FIAP’s	Chairman	visited	El	Salvador	and	Panamá.

°	 In	 April	 2016,	 FIAP	 published	 the	 Statement	 ‘FIAP	 rejects	 Bill	 of 	 Law	 authorizing	
members	of 	the	Peruvian	AFPs	to	withdraw	95.5%	of 	their	contributions’.

°	 In	May	2016,	FIAP	sent	a	letter	to	every	Minister	of 	Finance	of 	the	Pacific	Alliance’s	
countries,	explaining	to	them	that	the	fund	withdrawal	law	in	Peru	threatens	the	possibility	
of 	progress	regarding	the	free	mobility	of 	the	pension	saving	balances	within	the	Alliance.

3.	 FIAP,	 together	 with	 trade	 union	 associations,	 organized	 the	 following	 activities	 aiming	 to	
strengthen	the	dissemination	of 	FIAP	publications	and	to	promote	a	closer	approach	of 	other	
non-member	associations	(in	America,	Europe,	Asia,	etc.):

°	 FIAP	Book	2015.	2,000	copies	were	published	(in	Spanish	and	English)	and	distributed	
to	members,	authorities,	superintendents,	pension	administrators,	etc.	of 	FIAP’s	member	
countries.
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°	 In	February	2016,	 the	results	and	conclusions	of 	 the	survey	 ‘communication	with	the	
affiliates’	were	published.		See	Newsletter	February.

°	 Progress	 of 	 the	 Pension	 Systems.	Numbers	 III-2015	 (July-September	 2015),	 IV-2015	
(October-December	 2015)	 and	 I-2016	 (January-March	 2016)	 were	 published	 and	
disseminated.	See	document	here.

°	 Report	on	Parametric	Reforms	(December	2015),	published	in	February	2016.	
 See	document	here. 

°	 FIAP	 Newsletter.	 Numbers	 1/2016	 and	 2/2016	 were	 published	 and	 disseminated.		 
See	Newsletters	here 

°	 FIAP	Report	2014.	Available	in	our	web	site,	through	the	following		link.

°	 Summary	 of 	 the	 main	 presentations	 of 	 the	 International	 Seminar	 2015,	 held	 in	
Montevideo,	Uruguay.	It	was	posted	in	the	web	and	disseminated	through	the	Newsletter	
1/2016.		

°	 Pension	 Indicator.	 Its	 performance	 is	 evaluated	 with	 a	 tripartite	 cooperation:	 PLAC	
Network	(Pension	Network	in	Latin	America	and	The	Caribbean)	of 	the	IDB/FIAP/
OISS	or	AISS.	Coordinator:	Solange	Berstein	(IDB).

4.	 Finally,	FIAP	received	the	following	visitors:

°	 In	May	2016,	FIAP	received	OPC	Popular	 (Costa	Rica).	The	purpose	of 	 its	visit	was	
to	know	about:	i)	the	management	and	development	of 	the	public	work	concession	in	
Chile	and	ii)	the	AFPs’	experience	in	management	and	administration	of 	investments	in	
international	markets.

PERMANENT OBJECTIVE N°3

To promote, together with local associations, the improvement and modification of  the regulation 
in order to give added value to the pension industry.

ACTIVITIES

1.	 In	order	to	enhance	Voluntary	Pension	Savings,	FIAP	carried	out	the	following	activities:

°	 Round	Table	FIAP	-	AMAFORE	“Voluntary	savings	in	the	future	of 	pensions”,	held	in	
Mexico	in	January	2016.

°	 A	summary	of 	the	Round	Table	held	in	Mexico	was	sent	to	the	members	and	posted	on	
the	Web	in	April	2016.

http://www.fiapinternacional.org/boletin-2016-03/
http://www.fiapinternacional.org/publicaciones/marcha-de-los-sistemas-de-pensiones/
http://www.fiapinternacional.org/publicaciones/reformas-parametricas-en-los-programas-publicos-de-reparto/
http://www.fiapinternacional.org/historico-boletines/
http://www.fiapinternacional.org/wp-content/uploads/2016/01/memoria-2014-2015-esp.pdf
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2.	 Moreover,	 FIAP	 has	 worked	 in	 the	 identification	 and	 sharing	 of 	 the	 experiences	 of 	
communication	and	consultancy	provided	by	 the	Pension	Fund	Administrators,	 in	order	 to	
improve	the	affiliates’	pension	and	financial	culture	and	thus	to	tighten	the	relationship	with	those	
and	to	contribute	to	reduce	the	risk	for	the	pension	industry.	For	this	reason,	the	International	
Seminar	2016	will	include	the	speech	of 	Mr.	Sr.	Rafael	Rubio,	titled	‘Communicating	in	times	
of 	mistrust’.	It	has	also	been	proposed	the	organization	of 	a	Round	Table	on	said	subject	for	
the	next	period.
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STATISTICS 

Enrolled Members

During	 the	analysis	period	 (December	2014	 -	December	2015),	 the	number	of 	workers	enrolled	 in	 the	
private	individually	funded	pension	system	in	FIAP	member	countries	increased	by	2.97%,	from	110	million	
enrolled	members	in	December	2014,	to	113	million	in	December	2015	(see	Table	No.	1).		

Contributors

In	the	FIAP	countries	for	which	information	is	available,	the	number	of 	contributors	increased	by	3.19%,	
from	32.2	million	contributing	workers	in	December	2014	to	33.3	million	in	December	2015.

The	Latin	American	countries	with	reformed	mandatory	systems	for	which	information	is	available	have	
been	considered	in	the	analysis	of 	the	number	of 	contributors	(See	Table	No.	2).

The	 number	 of 	 contributors	 had	 been	 decreasing	 in	 the	 last	 couple	 of 	 years	 prior	 to	 2013;	 this	 trend	
reversed	in	2014,	but	growth	slowed	down	again	in	2015,	as	can	be	seen	in	Graph	No.	1.

Graph No. 1
Annual percentage growth in the number of  contributors 

Private Pension Systems - Latin America

Source:	FIAP.
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As	can	be	seen,	the	growth	rate	in	the	number	of 	contributors	dropped	considerably	in	the	middle	of 	the	
financial	crisis	(2007-2008),	and	growth	was	in	fact	negative	in	2009.	Subsequently,	in	2010,	the	number	of 	
contributors	started	growing	again.	The	number	of 	contributors	grew	between	2011	in	2013,	but	at	a	slower	
rate.		Growth	continued	in	2014,	and	finally	slowed	down	again	in	2015.	This	only	serves	to	highlight	the	
pro-cyclic	characteristics	of 	this	variable	with	respect	to	prevailing	unemployment	and	economic	conditions.		
The	 increase	 in	 the	number	of 	contributors	 is	 in	 line	with	 the	growth	of 	 the	pension	 systems	and	 the	
increase	in	enrolled	members,	being	generally	more	sensitive	to	the	behavior	of 	economic	cycles	than	the	
latter.	

The	three	countries	with	the	highest	increases	in	the	number	of 	contributors	were	Chile	(9.62%),	Dominican	
Republic	(7.48%)	and	El	Salvador	(4.48%).	

The	number	of 	contributors	dropped	in	Uruguay	and	Colombia,	by	7.87%	and	3.26%,	respectively.

Managed Funds1

During	 the	period	analyzed,	managed	funds	for	 the	FIAP	partner	countries,	 increased	by	8.03%	in	real	
terms	(considering	the	value	of 	the	exchange	rate	at	the	end	of 	2015,	for	both	periods),	from	USD	534,674	
million	in	December	2014	to	USD	577,627	million	to	December	2015	(see	Table	No.	3).	

When	performing	 this	exercise	using	 the	exchange	rate	at	 the	end	of 	each	period	 (Dec.	2015	and	Dec.	
2014),	 it	was	found	that	 the	managed	funds	recorded	a	drop	 in	value	of 	3.74%	(see	Table	No.	4).	This	
nominal	reduction	is	certainly	related	to	the	depreciation	of 	the	majority	of 	the	currencies	of 	FIAP	member	
countries	against	the	US	dollar	(see	Table	No.	5),	during	the	period	analyzed.	Another	phenomenon	that	
affected	the	growth	of 	the	funds	was	the	reduction	in	the	average	annual	return	of 	the	pension	funds	in	
2015	(see	Table	No.	6).

It	 is	 important	 to	 reiterate,	 as	 previously	mentioned	 on	many	 occasions,	 and	 in	 other	 versions	 of 	 this	
statistical	 report,	 that	 the	 return	on	 the	 investments	of 	 the	pension	 funds	must	be	seen	 in	a	 long-term	
horizon,	since	benefits	will	be	paid	in	a	similar	term.	It	is	a	mistake	to	focus	on	short	term	assessments	
(scenarios	of 	increases	or	decreases	in	the	value	of 	the	pension	funds),	since	they	are	influenced	by	economic	
conditions	that	will	not	necessarily	be	repeated	in	the	future.

1 The nominal value of  pension funds has been converted to dollars taking the exchange rate at the end of  each year as a reference.
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Table No. 1
NUMBER OF MEMBERS TO 31.12.2015 AND 31.12.2014

(*)				 The	year	in	which	the	mandatory	individually	funded	system	started	operating.
(1)		 Panama:	Information	corresponding	to	the	Public	Servants’	Individually	Funded		Savings	System	(SIACAP)
(2)		 Honduras:	Information	corresponding	to	AFP	Atlántida.	Latest	available	information	to	31.12.2014.
(3)		 Bulgaria:	Includes	members	of 	the	Universal	and	Professional	Pension	Funds.
(4)		 Spain:	Information	corresponding	to	the	number	of 	accounts	of 	members	of 	the	Individually	Funded	System,	

the	Employment	System,	and	the	Associated	System.

Source:	FIAP.
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Table No. 2
NUMBER OF CONTRIBUTORS TO 31.12.2015 AND 31.12.2014

(*)		 The	year	in	which	the	mandatory	individually	funded	system	started	operating.

Source:	FIAP.
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Table No. 3
MANAGED FUNDS TO 31.12.2015 AND 31.12.2014

(at the US dollar exchange rate on 31.12.2015, for both periods)

(*)		 The	year	in	which	the	mandatory	individually	funded	system	started	operating.
(1)		 Panama:	Information	corresponding	to	the	Public	Servants’	Individually	Funded	Savings	System	(SIACAP).	
(2)		 Honduras:	Information	corresponding	to	AFP	Atlántida.	Latest	available	information	to	31.12.2014.
(3)		 Bulgaria:	Includes	the	resources	of 	the	Universal	and	Professional	Pension	Funds.	
(4)		 Spain:	 Information	 corresponding	 to	 the	 equity	 of 	 the	 Individually	 Funded,	Employment	 and	Associated	

Systems.
Source:	FIAP.
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Table No. 4
MANAGED FUNDS TO 31.12.2015 AND 31.12.2014

(at the US dollar exchange rate on each date)

(*)				 The	year	in	which	the	mandatory	individually	funded	system	started	operating.
(1)		 Panama:	Information	corresponding	to	the	Public	Servants’	Individually	Funded	Savings	System	(SIACAP).		
(2)		 Honduras:	Information	corresponding	to	AFP	Atlántida.	Latest	available	information	to	31.12.2014.
(3)		 Bulgaria:	Includes	the	resources	of 	the	Universal	and	Professional	Pension	Funds.	
(4)		 Spain:	 Information	 corresponding	 to	 the	 equity	 of 	 the	 Individually	 Funded,	Employment	 and	Associated	

Systems.
Source:	FIAP.



29

Annual Report 2015

Cuadro Nº 5
EXCHANGE RATES LOCAL CURRENCY TO USD 

*	 	Note:	The	exchange	rate	shown	in	this	table	is	the	rate	on	the	last	business	day	of 	December	of 	each	year.

Drawn	up	by:	FIAP.	
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Table No. 6
REAL ANNUAL AND HISTORICAL RETURN OF THE FUNDS

(a)		 Real Annual Return: Average	 return	 in	 the	 last	 12	months	 to	 each	 date,	 in	 local	 currency,	 adjusted	 for	
inflation	(Consumer	Price	Index).

(b)		 Real Historical Return: Return	obtained	since	 the	beginning	of 	 the	system	to	each	date,	expressed	on	a	
yearly	basis,	in	local	currency,	adjusted	for	inflation	(Consumer	Price	Index).

(1)			 Chile:	The	real	annual	and	historical	returns	corresponding	to	the	Type	C	fund	(Intermediate),	representing	
37.0%	of 	the	total	managed	funds	to	December	2015.	The	real	historical	return	takes	1981	as	the	startup	date.

(2)		 Colombia:	The	real	annual	and	historical	returns	correspond	to	the	Moderate	Fund,	which	represents	85.2%	
of 	all	managed	funds	to	December	2015.	The	Net	Asset	Value	(NAV)	methodology	is	used	by	the	Colombian	
Association	of 	Pension	and	Unemployment	Fund	Managers	(ASOFONDOS)	for	calculating	returns.	Note	
that	the	Multifunds	in	this	country	began	operating	in	March	2011,	and	the	Moderate	Fund	is	the	continuation	
of 	the	former	sole	existing	fund.	The	other	funds	are:	(i)	The	Highest	Risk	Fund;	(ii)	The	Conservative	Fund;	
and	(iii)	the	Programmed	Withdrawal	Fund.	The	real	historical	return	takes	February	1998	as	the	startup	date.

(3)		 Mexico:	:	The	average	weighted	real	annual	and	historical	return	on	the	assets	managed	in	each	Basic	Siefore	
(SB1,	SB2	and	SB3	SB4)	is	used.		

(4)		 Peru: The	real	annual	and	historical	return	of 	the	Private	Pension	System	(SPP)	is	shown,	calculated	by	the	
Pension	Research	Area	of 	the	Peruvian	Association	of 	Private	Pension	Fund	Managers.

(5)		 Uruguay:	 Return	 adjusted	 by	 the	 UI	 (Indexed	 Unit,	 which	 is	 adjusted	 for	 inflation).	 The	 return	 of 	 the	
Accumulation	Subfund	is	reported.

Drawn	up	by:	FIAP.
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